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ABSTRACT 

>PASWEP , "Fargo Area Schools Work Experience Program, '1 

, . 

originated as a two-year research project of the IJargo pchool 

District granted through the North Dakbta State Board for 

Vocational Education and the U.S. Of f ice of Education. 

Prom this action research a progrcun was developed having ^ 

V • , ' ^ 

implications for secondary , post-secondary , and ddult 

education in^the area of career awareness. 

•The logo, '^Mission Possible" is used to identify this 

three-phase program designed to help students explore and 

obtain career related activitxes and information. These 

three ^ll^ases or components are: ^ 

1. > SSl, "Students Seeking Insight," is the 
9bservatiori-visitation-interview ^Pproach which 
enables a student to be matched with a community ^ " 
participant in a particular career area for the 

-purpose of gaining specific career information. 
V The length of time a student spends with a 

participant is open ajnd flexible. X 

n 

2. ' PACE, "Partifepate in A Career Experience," is { 

an non-paid practical work experience through a 

formal agreement with a community participant which 

/ ' 

encd>les a student to gain "hands-on" experienc;^ in 
a particular career area* 



■ ■ . ■ > I 

3. JIS/ "Job Information Search," is designed to, 
provide a student with career* information and 

•malierials if he is 'unable to paftioipate in , 

** • ♦ . 

either of ^the other two phases. As much inforr- 
matibn as possible for any particular career 
area is' gathered and channeled back to the 
istudent via the dbunselor. u 



■J 
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• INTRODUCTION • . \ 

The Fargo Area School Work Experience Program (FASWEP) 

r 

originated as an effort to provide students with alternative^ 
avenues for Exploring, career opportunities in the local 
^conununity dther than through part-time employment iri a 

traditional vocational education , coppjerative work experience 
program (CWE).^ Students enrolled in CWE have the opportunity 
to explo^^e a career^ area of their choice through on-the- job 

•X. * 

T-^raining and ijelated class??6om instruction^ CWE is a very 
viable form of\ instruction utilizing the business commul^ity- 
ir\ the creatio]|||||f a true wo^Jf environment.^ It, however, ^oes 
. Tiave some disadvantages}. In the immediate years prior to this 
grant, the Fargo. School District averaged 12G0 students per 
yedr in five vocational education pro^reun ateas. Student 
participation in the cooperative work experience programs 
averaged 10%. We' have identified two fattors which* restricted, 
enrollment in CWE- They are, (1) the rigid structuring t)f a 
student's daily j^?ogram inco|rporating school and v>ork and, 
(2) the high demand Hy the^ community employers for part-time 
wox^i^ers. The daily program of school and work often infringes 

participation in extra^-curricular activities.* The high 
availability of part-^ime' jobs draws many students away from 
CWE because they feel that it^s ea^t«r to just "work^^Jtharl 



on a Vtuderlt ' s \elective course elections and ciirtails 



to I?e part of a formal program through the school. ' Other 
^contributing factors are lack ^f cojrfe^Stant and reliable 
transpo;:tatiiDn, home^^and family^ commitments for aviil^able 
fr.ee time> and lack of need at desire, or inability -to hold 
a pairt-time position. What We perceived then, was a totaj 
lack of formal career awareness activities for ^the majority 
of our students, both vocational and non-vocaxional , other 
than that provided by*^ an over7burdeiifed .counseling staff, 
and that small number of students enrolled in CWE. ^ 

With caneer awareness ^ictivities at a low ebb in our 
schbol (district of 30l00 secondary students, grade 9-12, 
in a progressive community of 50, 0011 people, we turned our 
thoughtS'to the rural areas of Cass County. In 1974, rural 



Cass County wa/s comprised of approximately 3000 ' Students, 



grades 9-12, in 12 school districts and 40 communities 

ranging in* population .from less than 30O to 3000, Appendix A 

contains a map of Cass County. Of the 12 school districts, 

vocational education p.rogrcuns were available in only one 

district, and that was on7a limited basis. We- concluded that" 

rural Cass c(>unty students had little oppprtiyiity for any 

type 9f work experience and even less chance for partifcipation 

X • ' ♦ • . . - • ' 

in a CWE program. Thfese many factors, in and out of our " 

school cfistrict, pointed to a need to develop a delivery 

system that would be available to all secondary students, 

from both urban and rural settin^^^^tQ participate in career 

awareness (Sictivities that would not'^ as time, consuming • and 

structured as a CWE pragrcun, but would enable them to make 

• .' ■ - -a- -.8/' _M • ■• 



« sound career decisions^ based on "experience and f irst hand 
fact, ^ ' * , . 

Anot)ier area that was deemed necessary to develop was * 
a method or procedure for making employment information ^ 
available to students, teachers, counselors, and parents, 
in such a way that it was meaningful • It was felt infor- 
mation that would indicate wher^eV^the jobs were, salaries, 
ediucatii&nal requirements, etc,, on a local, regional, and 
national scalje could lead to the effective placement of 
not^ only vocatipnally trained students, but all students\who 



decided to terminate their formal education after high school 
and eViter the labor market. Information of this nature is * ' 
available but it is generally heavy with statistics and 
difficult for the student to interpret. 

The Fargo Area Schools Work Expqrienc^ Project was 
then formalized into an official request for vocational 
funding as a research project. The Sipplication for a grant 
was approved by the North Dakota State Board for Vocational 
Education from the U.S. Office of Education in the sunount of 
$28,482 for 18 months commencing June 15, 1^74.*^ The ending 
date of the^project was later amended by a pix month 
extension to expire on June 15, 1976. 3 ^ 



RESULTS' AND FINDINGS 



THE FIRST YEAR—GETTING STARtED 



The Fargo Area Schools Work Experience Progriuri^ became 
a reality on June 15, 1974 when our grant application vas 

f 

approved. Mr. pave Tehle^ Coordinator of Student Placement 
Services^ Fargo Public Schools^ was named as Project Director 
Mr. Jerry Hasche^ Vocational Couhselor^ . Fargo Publ\lc Schools^ 
was named as temporary project Coordinator. The first six 
months of the project were devoted to organizational tasks. 
The following^ activities were initiated during this ti^Mit , 
1. „Beview and refinement of the^goals and objectives 



bf the project. The project, as had written it, 

I » 

contained fivfe Aajor objectives, all of whiqh are 
contained in another section of this report* Initially/ 
we identified two of these objectives as our immediate 
targets: (1) The development of innovative way^ to ' * 
get students put into the community to gain first-* 
hand knovjledge of careers in the world of wOtK, and 
^(2) Devise methods of disseminating helpful . 
employment information to students. - ^ 
2. Development of procedures for student involvement. 
We held many rap sessions with an ad hoc advisory 
committee composed of representatives from business 
and) industry and professional educators attempting 
to identify a theme for the project and to 

10 



identify i^ractical ways to achieve our two target 
objective^. -The outcome of these sessiotva^as the 
theme of "Mission Possible" as identification for 
the project. The options that emerged were the 
observation-vi si tat ion- interview approach, intern- 
ship, released time from school for an extended 
observation, use of holiday and vacation periods, 
^ and part-tinie employment, 

3. f Development of a brochure for students to promote; 
> the project. 

4. Development of a brochure for community partici- 

pants to infOMff them of the goals of the project and 

to ^solicit tl^^p: support. The promotional material 

developed for the program include^ 200 posters, 2000 

student brochures, 2000 busines<p and industry brochures 

with reply cards, and 2000 studlnt applications. The 

posters were printed on tag board arfS measured 22 x 28 

inches.. The poster depicts the Mission Possible logo 

\ O 

and the 15 career cluster symbols as] indentif ied by 

the U.S. Office of Education.' See Appendix B. 
^5.^ Development of news releases. 
. 6. .Development of a flow chart of activities. 

7. Research of reference materials contained in the 

Bibliography of this report. 

On September 1, 1974, Mr. Jim Kortan replaced Mr. Hasche 
as Projecl|v Coordinator. When the 1974-^5 school year commenced, 
a series of meetings were conducted with administrators from the 



secondary schools of rural Cass County, the two Fargo Public 
High Schools--North and South, and the two parochial high 
schools in the city of Pargo — Oalc Grove .and Shanley. The 
purpose of theise meetings was tp explain the basic concepts 
of Mission Possible an^^o solicit the support and 
participation of the people in the project-. Fargo area 
service clubsJl'^Jfere also contacted, and presentations were 
made promot^ing Mission Possible as a career awareness pro- 
gram. The Guidance Committee of the Fargo Kiwanis Club 
identified the project as* one of their educational goals 
for member participation in 1974-75. The Fargo Chamber of^ 
Commerce provided us with a mailing list of 1000 members 
along with a letter of endorsement for the project. This 
list was used to send promotional material to^ people, in the 
business community^. We feel th^t this was an excellent / 
method of publicizing the project and that it played a key 

role in the overall success of the program. Appendix C 
» « 

contains the Chamber of Commerce endorsement letter. 'Also,, 
at this' time, we were talking to teachers and counselors 
and PTA groups about the project.* By Christmas of 1974, 
we were organized for total program impiementati9n. The 
first student $ipplications wejre received on January 3, 1975. 

During the first year of the project, the method that 
evolved as the be 6 t alternative or avenue was that of the 
observation-visitation-interview approach. The internship 
method did not become a reality until the second year of the 
project and is discussed later in this report as "PACE." 
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The otMer ^enues regarding released tike and utii^^izatioh . 
of holiday and vacation ^itime lost their identity by be-<^ ^ 
coming part ef the observat^ioi^-visitatign-interview approach. 
For many reasons/ thp part-timS 'avenue nfever mat^fSamzed J w 
In some cases, the career girea th2it;s w'as being e^lored did 
not 'lend itself to pa^rt-time ^jnpldyment. In others, the 
tudent who was exploring already had suitable part-time 
employment. In others, seeki]rig part-time employment' for 
the stated purpolse of exploring a career probably bounded 
whimsical and economically unsound to an, empJLoyer as 
reason or rationale to hire a student. 

THE FIRST YEAR — ESTABLISHING PROCEDURES y ■ . 

A student's involvement in the Mission Possible Program 
began by securing an application blank from a poster or 
froitt the school counseling office. Upon completion, the 
student returned the application to his counselor who in 
turn routed it to the Project Coordinator for action. 
Utilizing the counselor as the initial contact person had 
foul^ positive features: 

1. We had a communications link with the student. 

2. The counselor certified each aj^lication as 
being a valid request. 

3. The counselor was able to share with the student 
his immediate thoughts on a particular career area 
that was important at that point in time. 



4, The counselor was able to secure follow-up- 
• information from the student regardjLng his 
experience. 

The entire process tended to increase the, normal contact 
time Between the student and the counselor .* ' When the 
student application was received by the Project Coordinator 
the' next phase of the operation began — contact of a 
community participant. 



^w^ 



During the planning stages of Mission Possible we had 
determined that we would compile and* catalog a list of 
people from business^ industry, and the professions who would 
serve as our resource base. We received a number of reply 
cards from business people as the result of our Chamber of 
Commerce mailing. We obtained a nxxmber of interested people 
from our service club presentations. We contacted our 
training station sponsors from the vocational education 
cooperative work experience programs ,and others from advisory 
committees, etc., wh<||^we felt would be interested in participating. 
From all "^these sources we put together a list. j\ We encountered 
a few problems with this techique: (1) the list was in- 
complete regarding the variety of career areas that students 
were requesting and (2) ^ojje people from the^^ community who 
had volunteered their services W^re not being utilized due ' ^ 
to lack of student revests for that particular career 
area and they often inqMred as to what was happening with 
the progtam. As a result\ we decided to contact people from 
the community only upon receipt of a student application and 



and gra^ally buil^ a file of cclnwnuhity participants. Exact 
i^egords were kept as to how many students visited each 
participant to avoid overloading any one. individual. \ Initial 
contact with a community pa.||ticipant was made by telephone. 
At this' time, the program^ was explained and permission ^Vas 
obtained to have a student make arrangements for a visita- 
tion, telephone call was l^bllowed by a letter ar)id a , 

brochure. See Appendix D. / 

' ■ . - * 

Onqe the community participant was obtained, the student 

who had made the request was telephoned and given this infor- 
mation^ necessary to make the appointment. It .was emphasized 
to the students that they tajik only to t^e contact person 
as other employees in the firm may not be aware of the 
^program and qijestion the student as to^hy he was calling. 
The students were informed to make the appointment at a time 

that was convenient for them and for the community participant 

» 

They were also reminded, that vmless other arrangements had 
been made, to go alone to. the career site. Appropriate dress 
and grooming was also discussed. At this point, the students 
were strictly on their own to complete the arrangements. 
Upon completion of the visit a questionnaire Resigned to 
measui-e reactions to the program was distributed to students 
through the school counseling office. Appendix E contains 
a sample and results of the questionnaire and a student 
information sheet. 

During the planning stages of Mission Possible it was 
anticipated that some of the students would be at a career 



/ 



site for a ntimber*of days\ S'ome students did spend as long 

" ■■ ■" . . 

as two weeks visiting one firm^ and others spent from two 

\ t • 

'to three days. The average time^ however^ that S/tudents 
spent at a caraer site was two hours and t6n minutes. The- 
tin/e factor varied for many reasons: 

1. Some firms assembled a formal program of instruction 
that necessitated more time than a'n' unstructqred 

, approach. The structured approach of some career. ' 

sites drew very favorable student response. 

» • ■ ^ 

2. Some career aites had only a limited amount ' 

^ . \ 

, of information to give and a limited amount of 
things to see which made for a shorter visit. 

Because of the liability factor regarding . 
ihjury^ community participants could not allow a 
stu'iient td actually wo^ which would have taken 
more time to accomplish. > 

4. Some students went to a career site more 

f 

interested in that particular career than di'd 

other students. - - 

t 

5. Scjfip^ students, unaware* of what they wanti?d to , 
explore, spent an hOijyrf^ at a career site which was 
adequate for their purpose. 

As we progressed into the Spring of \975, we found the 
need to add an additional brochure to our promotional material. 
In visiting with a number of students, we learned that some 
did not understand what Mission Possible was trying to 
accomplish. We allb became aware that some students found 
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it difficult to, go to a career sitfe and conduct an interview^ 
that WOUI4 provide t^iem ^ith meaningful * information. With 



.these two concerns in mind, we developed a brochure to 
explaj.n tt^e prbgfcun a^s simply ind briefly as possible and 
we developed a list of questions to help the Stud^frt 
facilitate the information he ^yas seeking. The brochure, 
entitled '"After High School What?" is contained in 
Appendix B. The list of questions for stud^ents to use is 
contained ix> Appendix F. 

In May, 1^75, we mailed questionnairg,s to parent^ of 
Students and to our community people who had- participated ^ 
in the Mission Possible Program. The purpose of tl 
questionnaires was to measure reactions and .to solicit 
suggestions f6r imprqv^ent of the program for the second v 
year of operation. The results of the survey are contained 
in Appendix G. At the conclusion of the 1974-75 school 
year we had served 457 students who had voluntarily partici- 
pacted in the prograia. utilizing the observation-visitation- 
interview approach to exploring a career area. A student 
applications report, along with a breakdown by career cluster 
area of interest, is contained in Appendix H. We felt that^ 
we had had a good year, but there were mrany challenges 



objectives left to accomplish as we headed into the final 12 
months of the project* 



THE SECOND YEAR 
The summer months, 1975', of Mission Possible, were devoted 



to completion of the annual report and a reassesment of • ^ 
goals a^fid objectives in anticipation of the start of )[schpol 
year 1975-76. Two concepts Which had beek emerging' , " 
periodically during the f irst of the project were 

given top priority at this tim^ for implementation; 

' . • . ^ . ^ ' • ':i • 

1. Development ctf the extended visitation or 

■ ..- . 

internship. ^ . 

2. Establishment of the JOB, "Job Opportunity 

Bank." ' ^ ' t, ^ 

' We had ^trong feelings during the first year of the project 

that even though the observation-visitation-interview approach 

was Slaving success, the one Essential element missing was 

that of .aqtual "hands-on" work experience. It is^pe thing 

to ^►alk artd visit about a career/ it is another to actually 

"feel" it — and this can be accomplished only through the 

actual worK^ process. Two major' obstacles stood in the way 

i of impl^jl^ritation 6f such a component into Mission Possible: 

; 1. The legality of n©a-payment for actual work-' ' ^ 

, ^ expeyrience. - . ; 

2. The question of employer liability in ^he^. ' 

'■ . t . . . ' 

event of injury of a student. ; ' 




by tl||||^usiness community Would b^" if ^ the students were able 
to work without being compensated. We inquired of the U.S. 
Department of Labor if there was any pipovision within /the 
Federal Pair Labor Standard^ Act that would permit s/udents 
to work without pay. They informed us that this is/possible 

18 ■ ■ 
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if certain conditions are met. complete text of U.S. . 

* • / \ 

. Department of tLabor^ Publication wil-1297 is contained in 

/ . \ 

Appendix I. Tjfiis still left us with the proble© of 
'liability in \me event of injury which was not covered by 
the Pepartmeniz of L^bor guidelines. We inquired^ of the 
North Da]cbta State Workmen's Compensation Bureau if there . 
w^re any provisiji^s within the law that would permit bei>efits 
to a non-paid student in the evieRt of injury or death while 
perfojpning a work task, '^heir answer was that , coverage 
coul^ be provid^d^only when an employer-employee relation- 
ship existed between the student and the employer and this 



relationship must be based upon the payment of wages for the 
rendering of service. - This left us with what seemed to be 
an insurmountable obstacle. A major breakthrough occurred 
^ in January, 1975. The North Dakota Workmen's Compensation 
Bureau invited us to participate in^a. state-wide meeting to 

attempt to' solve this dilemma. The outcome was permissive 

J. \ 

legislation passed by the 1975 session of the North Dakota 
Legislature which allows any state agency involved in the 
training of people for eiliRloyment to obtain workmen's 
compensation coverage for n^n-paid training i programs. A draft 
copy of House Bill ^1521,-is$ contained in Appendix J. We then 
proceeded* with the ^velopment of a ^ training agreement as 
specified by the Noirth Dakota Law and purchased 2000 hours 
of workmen's compensation coverage for a premixim of $60. 
A copy of this agreement is also contained in Appendix J. ^ 
We identified this new component of Mission Possible as 



PACE /'Participate in A Career Exr^ i^iervce. " *^ 

We tnen turned ci.ur attention to pyr other summer priority 
JQ^/ "Job -Opportunity Bank." When we wrote our^ grant proposal 
we envisioned the establi^shment o,f a "bank^' that would of fjer 
the following services: i > 7 . 

1. Prpvirae employment informatibn in a format' that 
was meaningful which would assist and inform students • 
^ on i^dtyters related ,to current and long range employ- 
ment opp'ortunities. . ^tL 
, 2', ^ ^urrent listing of^ needs and opportUrVitxes v 

. , - in the l^cal labor market. ' ' ^ \ /' 

, 3.'^A qurrent listings of people in the communfty who- 
would ^ccepu^ students for' the purposis of providing 
car^llt information to them. 




4. The gradual building of an individual "qareer 

■ f ■ ■ 

plan", incorfJbrating test scores, work experience, 
career awareness activities gained through the 
Mission Po^sib^le Prografti, course preferences, and 
* ojther personal information as *interpreted by the 
professional counseling staff. ' ^ 

We also felt that during the first year of the^program some* 
students Wer^C^^ng out into the community in search of 
general career information which was probably as readily 
available from the Dictionary of Occupational Titles, 
ireer encyclopedias, and other career publications. We 
Icided to incorporate this quest f or'' general information 
into the JOB concept. To secure the information we Would 
need, we solicited the -assistance of Job Service of North 

' 820 



. Dakota. They had, ofv course, information on job openings 
in our^local commuhity It was, however, jus^ a l^t with 
job titles,^' wages, and years of experience necessary. It 
' .idid not contain the information we wanted, such as detailed 
educational requirements, advancement opportunities, physicgjr 
and emotional stress requirements,^ personal att;ributes, and 
r future prospects of /^he career*. As we piirsued our concept 
with the Job Service people we ^realized the enorn^^ty of sucft 
a task with the* limited resources we posseessed. They talked 
'us out of ^ the project, indicating that the most effect 
'method for* securing the information we wanted would be 
throligh personal contact. A mailed questionnaire would not 
^yteld enough responses to Warrant^he effort. We then 

decided to gather information as students requested it for < 
specific 'career areas and Gradually build a bank by this 
process. At this time we/ were also aware that many students 
who had jobs and other commitments cbuld^ot take time from 
their schedu:).es to participate in Mission Possible "through 
the observation or PACE approach. We converted the Job 
Opportunity Bank into a new component of the program which 

s , 

we called JIS, "Job information Search." The JIS would 
serve the needs of students who wanted tp gather information 
about specific career areas. We modifiecf our student 
application to provide a space for JIS. Whenever a student 
made a rerquest for "inf c^rmation only" w^would then asse; 
all the material we had at our disposal, put' itr into a 
and route it back via his counselor. 
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By thfe end of summer, 1975, Mission' Possible had 
evolved into a three-phase program. The themfe "Mission 
Possible" bepcune the umbrella of our total secondary career 
awareness. prograiT). The three^ components' of the program were 
identified as: f ^ . 

1. SSI - "Students Seeking Insigl;it"A-:the observation- 
visatata(pn-interview approi 




* PACE-^ l^artifcipate .i^n^ Cari^er Experience"- 



2 _ , 

in-paid -work experience 



3. JIS - "Job I^riformation Search" — ^general career 
information provided thrdugh th^— c^ni^lor %with 

emphasis on the local community. 

^ / 

B^^ the start of the 1975-76 school year, tlHj? -following 
T ' . >^ . 

activities were underway: - 

^" 1. The promotional posters which had been pJLaced 

in all^^^ schools were rejuvenated. A bright 

green sticker was attached to each. See Appendix K. 

2. Letters were sent to ^he community part^i^pants 
from the past year thanking th,em for their *^ 

* involvement in Mission Possible and asking them 
fot their su^ort for the ensuing year. 

3. Letters were sent to the instructors of the 
two Fargo High ^hools announcing the "hew" Mission 
Passible. 

S 

4. Adnj^nistrators of the rural Cass County Schools 
and the two Fargo parochial high schools of Oak 
Grove and Shanley were contacted in a groiro and 
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the newly ^d<?pted component outlined and " V ' 

procedure s^jPor handling their student requests 
' * reviewed. ^ . 

5. The secondary counselors of the. two Fargo High 
iBchools were personally contacted and procedures^ 

goalSi^ and objectives of the program reviewed. 

6. A student, reiitindef car:d was developed. Duri*ng 
the first, year of the^^^^^ogram students were t«lephone/3 
and given the in£?frmatio|i they needed to,^make 

their appc^irv^ments. We decided that it was "mote 
accurate and expeditiious to mail the appropriate 
yiformation to them. The card also contained tips 
. for keeping the appointment. A sample of the 
^ ^ ^'reminder card is^^nt^ined ^ Appendix L. 

^ 7. S broct^ure describing the new PACE and JIS 
exponents of Mission Possible was developed. 
.^^^^ 8. Objectives of the project which we had 

determined to be ol^a secondary nature were I 

considered.** A separate section of this report 

i ■ . 

coatai^s an objective review and final status 
report. 

' ^ ) 

During the 13^^5-76 school year, applications for the 
Mission Possible Program continued at about the saune pace 
.as the previous year. We noticed a decline in the number 
of rural Cass County students who availed themselves .of 
the program. This decline, we surmise, was due to the 
inconve^ence of having students drive into Fargo to 
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participate. The SSI and Jislcomponent^ continued to generat|! 
the most requests from students. The C3o|inselors ol Fargo 
South strongly urged all gracflp 10 studeiits to participate 
in a JIS activity one time. AVinal repor^ of ^Jtudent 
participation is contained in Appendix M.- The TApf) com- 
ponent generated 14 student paurticipants. We w^re, however, . 
not! disappoiotedf at this number. ' The innovative nature of 
this prograAi component, its strife ture, and the commitment 
of time for both the student in parti'clpating, ' and for the 
,^ coordinator 'to set it ^p indicated that the init;^al numbers 
would be small. Unlike the SSI component where the 
community participants were ^contacted by telephone, the 
PACE comiponent demanded that eadji^'^rticipant be contacted 
personally. The reason for this was the necessity to 
explain the legal aspects of the U.S. Department of Labor 
directives regarding trainees, explain the workmen's 
compensation coverage, and to complete the training a^ree- ' 
ment. Another question of the ^CE coinponent that arose 
/as that of liability coverage foi the acts of the student 
while in'' th0 performance of a jdb task. For example, if a 

I ^ # 

^students iii a gas stat ion put a customer's par on -the hoist 
and it fell off, who w^uld be liable forj the damages? We 
consulted with the North -Dakota Attorney General's Office 
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about this matter. They indica^^ that there was no 
provisipn in North Dakota law t^i^t would prevent our 1 
schoolydistrict from purchasing liability insurance f6r 
this purpose, if it was available. We then consulted with 
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our Superinttendent for Business fairs and our local 
insurance catrier, . Our insurance carrier indicated that 
to their knowl^dg^ ho such coverage wa's available. . They * 
fel^ that most /business insurance policies would "c6^^erj^ 

yStudent^ workingythrough PACE in the same manner that paid 
employees would be coWred/^ Vhey recommended that we have 
ea'ch community participant give advance notice to' his 
insurance company/of his intention to participate in the 
program. Our Superintendent for Business Affairs also had 
us insert a statement into our training agreement that the 
Fargo Public Schools would not be responsible tor the acts 
of th€^ students off the scliool premises. We did not encounter 
ani^probleiis by pursuing this course^f action* Anotl^er 
item that sni&uld be ^mentioned here is the PACE training 
agreement and ^the^.number of hours w|| allowed students to 
participate in a non-paid ^'^^^'1^^ experience. Department of 

'Labor directives allow 13 we^s or 520 hours (i3 x 40 hours) 
of^non-paid training. We decided, arbitrarily, tihat we would 
limit our «%students to 80 hours. We believe that 80 hows 
was a sufficient period of time for the part^icipant to gain * 
a good experience and not too long so as to draw criticism. 
We did allow our special education department to have great- 
er flexibility with the number of hours thedr students c^iy^d 

work. The special education department found the PACE 
component to be A great asset for its students. PACE 
allowed these students an opportunity to gain valuable .work 



experience whiqh probably was not available to them on a , 
paid, basis. Arrother area thAt worked well with PACE was 



its "utilization by our vocational metal tradQ3 instructor. 
He hai three "of his Situdents work at a local manufacturer's 
shop for one week, two hours a day, in lieu of their class-*^' 



room attendance. We are very hopeful of expanding this 
concept to othfej?vycrtat*ional areas during the 1976-77 school 
year. ' : ym^m; ■ ' 

Another component of Missic^ >^$«sible which we 
inaugerated during the 1975-76 school year was tj|ie "Commons 
Sense Forum." The two Fargo High Schools ope,j^^e on the 
"open campus" philosophy, i.e., if a student ^ij^Ei not have 
a class he does not have to be in any designal^^^pSreaf. As 
a result, many students spend their free time in the 
"commons" area of the school. The commons is an open area # 
with tables and chairs with snacks and soft drinks available. 
It appeared to us that we fnight be able to utilize some of 
tllis free time by presenting programs on topics of interest, 
from career information through consumer and general 
information in the format of a forum. Twe^e posters were 
developed for the project. They were made of Masonite and 
measured 22 x 22 inches. A blank space was left on the 
poster to insert the weekly topical information. The 
information on the paper included the name of the topic, the 
time and room in which. the program would be held, and the 
name of 'the presenter. Students were informed through the 
posters, daily announcements and typed announcements which' 
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were distributed in the commons area of the topics, and ,^ 

invited to attend. Teachers also received the announcements 

and were asked to announce the topics and time of the forum^ 

in their classes. We offered programs on careers in health, 

forestry, scholarship information, tips on outfitting for 

skiing, and how to buy a used car. The most students that 

attended any session at either high school was 150 at "How 

to Buy a Used Car" presented at, South HiglPlschool . The 

,rest of the sessions enjoyed only IdLmited success, averaging 

about 20 students. We attempted to duplicate each program 

. at each high school qr^ the same day to make it easier for 

the presenters. We were disappointed in the turnout of ^ 

students, for the sessions. It still seems like a viable 

idea, but the challenge to find topics which students want 

to know about and will attend on a voluntary basis is a 

very difficult one. 

Another component of Mission Possible which we wanted 

tc implement but *id not have time^ for was ACT, "Assisting 

Classroom Teachers." The purpose of ACT was to enhance the 

career education activitieis of classroom teachers, K-12, by 

facilitating, the machanics of obtaining speakers, films an^ 

career related materials for their use. Our metropolitan 

area is a vast, virtually untapped, career education 

resource, begging to be developed. Classroom teachers are 

often perplexed in their efforts to utilize the community 

» 

for career education activities due to the element of time, 
knowing who to contact and what is available. A school * 
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district handbook for speakers and field trips is available 
but the facilitation for use rests wiJ^l^c^h teacher. With 
ACT^ the teachers would request and we wouKl implement. 
Unfortunately^ ACT did not get off the ground^ but we felt 
that it had the potential to become a key component in our 
total career education deiivery system merging the classroom 
teacher and the community inJ:o a working partnership which 
could only result in the enhancement of learning activities 
of students. 

Th^ original grant of $28,482 for the Mission Possible 
project was scheduled for termination on December 15, 1975* , 
We were able to obtain a six-month extension of the "aiijjt 
from the U.S. Office of Education to June 15, 1976, plus 
an additional sum of $2,399 from the North Dakota State 
Board for Vocational Education to continue the project to 
June 15, 1976. We have been notified by the State Board 
that no additional money will be appropriated by them for 
this project beyond June 15, 1976. 
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CONCLUSION ' 

Mission Possible emerged as a very effective and highly 
successful secondary career education progreun in the Pargo 
School District; See Appendix P for letters of testimonial. 
It was successful because it had flexibility through program 
options. StT^dents. who entered the progrcun did so at their, 
own volition when thisy felt a need for specific career 
information and/or career activities. The Mission^ Possible 
concept was one which provided a program that was tailored 
to meet the individual needs of each student. It did not 
haQT^ buiTi^ening guidelines or time schedules which could 
prohibit^ some students from participating. Due to this 
flexibility^ students actually created their own career 
awareness program. Students were not restricted in any way 
"to the number of times they could participate. They were 
restricted only by the pomposition of the community and 
geographic location as to the variety of career areas available. 

if* 

Mission Possible was a major vehicle for providing career 
information to students^ and in so doing (snchanced not only X 
the public relations between school and the community^ 
but also the relationship between students cuid counselors. 
We served aljnost 1000 students during the two year grant 
period which figures to an expenditure of $28 per student. 
This/ in our' opinion^ was a mo sf^ -judicious use of funds. 



a RECOMMENDATIONS 
f conducting the Mission Possible Career 
Awareness Progrcun for the past two. years we make the 
following recommendations: 

1. .The PACp component of Mij^sion Possible 
probably has the most potential for future 
development as a career awareness tool. It 
has already proven itself as an invaluable 
aid in allowing disadvantaged and special needs 
students to gain actual work experience which 
otherwise would probably be closed to them i(rhen 
payment of wages is a consideration. Teachers, 
whether vocational oir academit:, shotild become 
familiar with the PACE component so they could 
Impfement; it as situations euid needs of student 
arise in the classlbom. PACE does not require a 
lot of administration to be utilized. One person 
should probably coordinate the training agreements 
and .Jkh%>workmenVs compensation coverage, hut 
individual teachers could use it with ease and 
very little inconvenience. ' 
2. The success of any career awareness prograun 
hinges on the cooperation and acceptance of the 
counseling staff in the school district. We made 
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every effort to bring the counselors together for 
consultation and implementatjrion. At firsts we 
felt that they would think that we were aggressQjc^s 
on their territory trying to be pseudo-counselors 
But quite the contrary ^ as we involved them^ 
they welcomed our assistance in the gathering 
of job* information and the facilitation of 



placement^of students in €he community." It 
was a working partnership. * , , 

3. Ji program of this nature needs publicity and 
effective communication channels. At the starts 

0 

many studei*s thought we were operating a job 
"t^lacement service^ others expected more than 
we could deliver. The participants in the' 
business coihJtiunity wondered how they were 
relating to the students' needs, students 
were in doubt about what to ask and what to 
look for. We eventually solved these problems ^ 
but it took # 

4. The JIS component should be further developed 
incorporating the Original objectives we had for 
the Job Opportunity Bank. This concept has 
tremendous potential but requires vast resources. 
We envision a student making a r-fequest for 
information about a' particular career area and 
then assembling a kit of infoimation from a 
career education center that would answer every 
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possible question about that career. The next step 
would be to place this students' name and career 
interest into a computer and each, time new 
information was received into the canter th^ 
student would receive a mailing for updating 
his kit. By the time the student left high 
school he would have a career plain supplemented 
by a career kit and be somewhat prepared to make 
some enlighteded career decisions. 

5.^^-Th^ee key words are necessary to the success of 
a prpj-^ct of this nature. They are: "facilitartion, 
"communication," and "service." We did no more for 
a student, especially in the beginning stages with 
♦ the SSI component, tj;^an an ambitious, serious- 
minded, one would do on his own. But most students 
are reluctant; to pick up a telephone and call a 
business person and ask for an interview to obtain 
cai:eer information. We took that first step for 
them, and started them on their own way to what 
has proven to be many successful learning 
experiences. We expedited their requests as 
rapidly as possible, -We were available when 
they had questions. Mr. Kortan kept regular 
office hours in each. Fargo high school and 
periodically visited the area high schools. 
The professional staff was conJ5tantly kept 
aware of developments in the program. 
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6. It is vital that secondary students enrolled 
'in any type of dropout prevention program such 

« as ^ the Wgrk Experience Career Education Program 

(WECEP)[ participate in career awareness activities 

\ 

of t^is laature. 

7. The Mission Possible Program could be expanded 
to include people enrolled in adult basic 
education, adult high school. Comprehensive 
Employment Training Act intensified training, and 
other career training programs. The additional 
dimension of the Mission Possible concept to 
those programs would give these adults not onlV 

an insight into a career interest area, but also 
the purpose they may need to complete their 
education. 

8. The Mission Possible concept is flexible 
enought to be adopted to fit the format of local 
career education programs. The Mission Possible 
concept, when coupled with the general career 
information received in the classroom ^ would 
enhance any learning situation. It could also^ 
lead to increased interest in Vocational Education 
Programs. • 

9. The two concepts of ACT and the Commons Sense 
Porum should be further developed. 
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OBJECTIVE REVIEW 



The following section contains the objectives of the 
original project and commentary regarding their status at , 
the conclusion of the Missioh Possible Progrcun. 

OBJECTIVE 1. TO IDENTIFY CREATIVE WORK EXPERIENCE' 
APPROACHES WITH BUSINESS, INDUSTRY, 

V 

COMMUNITY AND CIVIC ORGANIZATIONS. 

la. To develop CQurses which will provide 
experience in actual work situations. 
COMMENT: The high number of students who 
pursued an interest in the health field 
through Mission Possible was a key factor 
in the implementation of a Health Careers 
Program in^^*^*^^ Fargo School District 
Vocational lEIducktion curriculum for the 
t 1976-77 school year. 

lb. To examine legislation and other 

legal restrictions to the employment 
of in-school youth. . 
COMMENt: The passing of North D^ota House 
4 Bill 1521 and the Fair Labor Standards Act 

guidelines regarding non-payment for trainees 
4 was most . significant in providing hands-on 
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experience for students. Another 
restriction encountered was the reluctance 
of motor freight companies to allow students 
to ride as passengers due to private 
insurance restrictions. Regarding an 
attorney's opinion on school district^ 
liability see Appendix N. 

Ic. To develop a student placement system 
which can be utilized by all students > 
COMMENT: Student placement service in the 
Pargo Public Schools has been quite * effective , 
but due to present staffing is unable to 
accomodate all students. 

Id. To iden ^^j^y t he effects accreditation 
requirements have on alternative work 
43xperlence programs* 
COMMENT: As a Result of Mission Possible, 
students can earn academic credit for ♦ 
-^participation in the program. This is 
^accomplished on an independent study 
basis utilizing a personal contract 
between the student > his counselor, and 
the school principal. 




^ OBJECTIVE 2. t6 1;MPR0VE student AND EMPLOYER SATISFACTION. 
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which can be used to determine employer 
and student attitudes toward the work 
experiei^ce progreun, 
CQ^MENT: The use of the questionnaires along 
with continuous communication with the people 
involved in the progriun has confirmed the 
positive attitude of students and employers 
toward this type of work experience program. * 

2b*. To survey all students who were enrijitled 
in cooperative work experience programs 
during the last 3 years. 
.^c* ' COMMENT: The results of this survey are 

contained in Appendix O. 

2c. To survey employers who cooperated in 
the work experience program dui;incf the 
last three years. 

COMMENT: The results of this survey are 

contained in Appendix 0. 

2d. To analyze the results pf the student and 
♦ ^ < in|i to determine where 

problems exist and to attempt to provide 
a solution to these problems > 
COMMENT: The results of the student and, 
emjiloyer surveys have been compiled and the. 
. results are. contained in Appendix 0* 
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2o. To provide regular work experience 
stations for students. 



9 

COMMENT: We were able, through the PACE 
component of Mission Possible, to provide 
work experience stations for students, 
jphe removal of the restrictions of the 
workmen's compensation laws made this^ 
objective a reality. 



2f . To compare regular cooperative work 
experience students' attitudes with 
those .Qf the alternate work experience 
students' • 



COMMENT: Not*^ accomplished- 

2g, To examine the hierarchial and 
organizational* structures that 
a^inister work experience programs. 
COMMENT^ We found that the administration 
of a work experience program requires a full- 
time coordinator on a minimum of a 10-month 
contract to dp an adequate job. We also found 
positive acceptance of 'the Mission, Possible 
Program from administrators, -counselors, 
and teachers. 

2h. To measure the effects of work- 

related education on the , affective 
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and cognitive dom^aina of students 
^ involved. 
COMMENT: Not accomplished. 

2i . To develop measurement devices that 

provide information on work experience 
of students^ ' 

COMMENT: Information obtained frolm students 

is contained in Appendix E. 

2 j . To study the relationship betweek 

school based education and industry ^ 
based education. 
COMMENT: We found through the questionnaires 
of those students who participated in a 
Mission Possible experience that their 
comments were generally very favorable 
towards industry based education. 



OBJECTIVE 3. TO IDENTIFY ALTERNATIVE WORK EXPERIENCE 
. PROGRAMS . 

' * ' * . ' 

^ V 3a. To design an instrument^ ^g ^ system 

/ that will provide a continuous^ input 

from students on their wotk experience 
- , interest areas> 

COMMENT: Tlie Mission Possible Program has 
enabled counselors to receive continuous 
input from students regarding their career 
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interest areas. The only negative feature 
is that the program is voluntary in nature 
and consequently not all students 
participate. . » / 

3b. To identify alternative work experiepce 

opportunities. 
COMMENT: Of all the alternatives considered 
throujg^ut the project we found that the 



thre^ components of SSI, JIS, and PACE to 

be theNmost effective alternatives^ We also 

•f 

found that students will schedule themselves 
to meet their free tiltne requirements and 
we encountered very few reqtiiests from students, 
to be released from classes. 

r • ■ - 

3c. To identify more creative and innovative 
approaches to work experience with 
business, industry , community and 
civic organizations/ such as a mini ^ 
concept approach/ internships ^ quarterly 
release time/ special activities/ and 
during times ' .such as sch6ol breaks for 
holidays/ ^ai^her's convention/ etc. 

COMMENT: See comment 



i 




3d. To identify alternative approaclies 

that will permit students to partici- 
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pate in the alternative work experience 
. . progrgun. 
COMMENT: See comment Jb. 

3e. To- develop an alternative work 

experience program job opportunity 
bank* 

COMMENT: The Job Opportunity Bank did not 
materialize. We did not have the time nor 
the manpoj/er to devote to the utilization 
of this concept. - 

3f ; To surve]?^- stu^ntSr parents and 
. — ' alternative work experience station 

participants on their attitudes 
towards the program. 
COMMENT: Students , parents and community 
|j participants were surveyed'. The^j?^;sults 

are contained in Appendix G. i 

OBJECTIVE 4. TO DEVELOP PROCEDURES TO UTILIZE EMPLOYMENT 
INFORMATION. 

4a. To identify all valid sources of 
employment information and data.. 
COMMENT: The above objective was tied 4,n 
with the development of the Job Opportunity 
Bank which did not materialize. Utilizing 
. the Job Information Search of Mission 
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Possible we were able to supply students 
witl? whatever information we could obtain 
for a specific career request. The 
Bibliography of the report contains our 
resource materials used in the JIS. Career 
counseling, of course, was an intergra]^ 
part of the Mission Possible Program. 

4b. To develop a procedure for converting ^ 
employment ihformation into a format 
that will be meaningful to educators 
and that could be used as an. effective 
tool in assisting and informing students 
^ on matters related to current and 

long. range employment opportunities* 
COMMENTS See comment 4a. 

4c. To survey the local job market and 

labor needs and relate this information 
to the total student population. ' 

COMMENT: See comment 4a. 

4d. To provide career, coungeling for 

students. 
COMMENT: See comment 4a. 

4e. To develop a Job Opportunities Bank 

(JOB) for students. 
COl-ffllENT: See comment 4a. 
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T0° PROVIDE IN-SERVICE ACTIVITIES AND 
SERVICES. 

■ * 

5a. To inform all teachers in the system 
of the goals of the projects through 
staff meetings. 
COMMENT: The objective is ongoing. We have 
ready access to all the schools which allows 
us to conduct staff meetings tor the purpose 
of promotion and information. 

9 

5b.' To develop an in-service plan to 

implement the plan at all levels in ^ 
the scilool system > 
COMMENT: This objective was not accomplished. 
We implemented the Mission Possible Program 
in grades 9-12. We found that the immaturity 
and indecision of the typical 9th grade 
student was enough to handle without 
attempting to implement the program at the 
remaining lower levels of the school system 
(K-8) . 

5c. To pilot test materials and methods 

devised to implement the plan in relation 
to follow-up procedures y placement 
activities/ and guidance and counseling 
services. 
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COMMENT: The above objective was not 
accomplished to any great extent. Again ^ 
time and manpower were not available in' 
the quantity needed for implementation. 
Two methods did emerge which are worthy 
of further development and refinement. 
One was the "Commons Sense Forxim" noted 
in the Introductory section of this report* 
The other was the utilization of the PACE 
component by the vocational metal trades 
instrucfM^^ placed three of his students 
on welding as^.ignments in industry in lieu 
of attending his class for a period of tianel 

5d. To conduct experimental activities in 

classroom settings following suggest^-ons 
: given through in-service s^ff meetings. 
COMMENT: See comment 5c. 

<j 

5e. To develop curricular material to be 
distributed to all teachers throucyh 
in-service workshops. 

COMMENT: See commient 5c. , s 

/. 

5f . To provide professional and technical 

assistance to teachers and staff. 
COMMENT: This is an ongoing objective. The 
nature of the project enables us to 
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disseminate , information regarding student 
interests, labor market trends and general 
information related to the world 6f work 
which we feel will be helpful to ^eachers*. 

5g, To conduct a regional workshop of 

in-service activities for all teachers^ 
counselors, and administrators as a 
final dissemination activity of the 
project to promote the implementation 
of the concept statewide. 
COMMENT: The final report of this project 
will be available for dissemination at the 
North Dakota All-Service Vocational Education 
Conference scheduled for August 16-197" 1976 
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APPENDIX A 
Meip of Cass County 
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CASS COUNTY 

NORTH DAKOTA 
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Promotional Material 
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Hovy^usiness, Industry and the 
Professions can assist students in 
gainirra an insight in their Career 

Interest^ . - , ^ 

51/ 
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How students can benefit by participating in jJSSSBTe 
wSSBTe will give students the opportunity to gain an Insight into a career that ttiey are interested 
in pursuing. 

If students are presently enrolled in a vocational education program, wSSETe will provide them 
with the oppof1uni^/ to receive on the job related instruction through a variety of alternative methods. 

For st^^^^^j^n! are not enrolled in a vocational education program, ^SSSBu will provide them 
with the (Jfi^lunity to gain an insight into career areas that they are presently interested in at this 
time. S tudetm j^ay discover through their ^SSE'e involvement that they can benefit greatly by en- 
rolling m lelated vocational education program while they are' still in high school. Their toSSBTe 
experience >could point out the need for them to pursue educational programs at the post secondary 
level in vocational or technical education or through a four year college program of study. 



You and Your Firm Can 

Serve Students' Interests 

By Providing poSuIbLE Alternatives 



Observation 
internship 
Released Time 

, Holiday and Vacation Periods 
Part-Time Employment * 

■ :> - ^ 

I 

Student aspirations, career interests and available time vary greatly. Therefore, participation 
alternatives in the ^SSSISlc program will need to be tailored to meet individual student needs. 

If you are interested in assisting a student in the to88Eje project, complete the attached interest 
card. 

Open a Career Door... 
By Opening Your D>oor 

Project of the Fargo Public Schools for Cass County High Schools in cooperation 
with the North Dakota State Board for Vocational Education. ^ 
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PAGE 53 CQNSiaim^ OP 4mCHED FRQMOTIdHAIi NATEEOALS 
WAS BOT KEI«onx:iBIX An> WU3 BEMOVED FROM THIS 3 ^ 
SOCUMERF PRIOR TO IHHBklHQ SUBMITTED TO THE ERIC 
DOCIAfEHT REHtOinCXZQIf SERVICE* 
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Fargo Chcunber of Commerce Endorsement Letter 
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FARGO CHAMBER OF COMMERCE 



January 1975 



Dear Chamber Member: ^ 

The enclosed literature explains the Mission Possible •Program which 
is a project of our Pargo Public School District. Mission Possible 
is designed to. provide students in-(Jepth insight into a partlcxilar 
career crea in which they are directly interested. 

The I^go Chamber of Cominerce encourages your active participation 
in Mission Possible, Please complete and return the interest card 
and help a student open a career door by opening your door» 

Sincerely, 




Kenlarson, CCE 
Executive Vice President 



EL:kk 
End. 



% 
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P. O. ttsoL 2443 



Fdrooi, North Dokoto 56102 



T«{«. (701) 237-9670 



APPENDIX D 
Community Participant Information i 
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o Public Schools 



District Office • 1104 Second Avenue South - Fergo, North Dakota 68102 
/ # " Phone 701-236^1 

Suparintandant Aiiiitant Suporintandants 

Drt Vem S. Bennett Mr. Robert C. Clock 

Dr. James D. Kieley 
Dr. Glenn Melvey 
Mr. Lyfe C. Sorum 



It was a pleasure visiting with you regarding the Mission Possible 
Program. - 
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A 

Mission Possible is a^ career education prograp designed to help 
students gain an insight into a career interest area. This insight 
is gained by taking the students from the classroom a^d placing 
them out into the world of work so that they can see first hand 
what takes place at the career they are Considering. The knowledge 
and awareness a student gains will come from the observation and 
visitation of the, career site. During the first five months of 
operation Mission Possible searved 480 students in 125 different 
career areas from schools ittiroughout Cass County. 

All indications point to Missi'bn Po;5sible JR; being a very effective 
jand hl^Ay successful career education* progRun. This success is 
due largely to the great effort and concerns that you are providing. 
We hope that :jkhls program will be as rewarding to you as we are 
sure it will be to the students. We know that your time and * 
effo2rt will be well spent ifi helping a student decide on a career 
choice. 

fiaclosed you will find a brochure which outlines the objectives 
of Mission Possible and a list of questions that students may/ 
have about your career. This list may he^p you in preparing for 
the students. - If you have any questions, feel free to call me 
at 235-6461, extension 229. 



Sincerely, 




Jim Kortax^ 
Project Coordinator 

JK/Jb 

Enclosures 
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Fargo Public Schools 

District Office - 1104 Swond Avanue South - Fargo, North Dakota 68102 

Phona 701-235-6461 

&tparint«ndsnt Assistant Suporfntendtntt 

Or. Vam S, Bannatt - Mr. Robart C. Clock 

Dr. Jamas D. Kialay 
Dr. Glann Malvay 
Mr. Lyia C. Sorum 



To: Partipipants In Mission Possible 

From: Jim Kortan' I! <a 

What students may want to know about your career area* 

1. What is the nature of the work? 

2. What are the educational requirements for this career? 

3. Are there any part^-time positions open to me as a high 
school student in this career? 

4. What are the chances of ftill-time employment after high 
school? 

5. What are the negative features of this career? . 
6* What is the current demand for this career? 

7* What does the future hold for this career?' 

8. What personal qualifies must I possess to be successful 
.la this career? . 

9. What are the working conditions? . 

10. What is the salary — beginning and advancement? 

11. >/hat ±s the length of work day and worjc week? 

12. What are the compensatory beheflts of this career? 

13. Is this type of work closely supervised?^ 

14. Does this work require great accuracy? 

15. Is this type of work generally routine? 

16. Does this work involve working with others? 
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PARTICIPANT INFORMATION SHEET 



General Information 

Career Area Date 

Najne of Firm or Organization v 

Address * * 

Contact 

Name Position 

Tel ephon e * 



Other Contact People at this firm. 



Comments: 



5 ^ - . 



1 - ■ ' . 

/ Experience Offered. ' . /« ^ 



Observation -Vlitformation Other 



Number of students who have visited this firm. r ' . , * 

1234 56789 10^ 11 ,12 13 16 17^ 18 

' 19 20 21 22 23 24 25 26 27 28 29 30 31 52 «53 34 " 35 "56 
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APPENDIX E 
Student Questionnaire Results 
and Student Information Sheet 




SURVEY TOTALS OF STUDENT QUESTIONNAIRE - 

,f 

FARG^PUB^C SCHOOLS 
MISSION POSSIBLE 

STUDENT QUESTIONNAIRE 
SCHOOL Class of 19 

NAME " CAREER INTEREST 

' NAME OF FIRM OR 

PERSON VISITED « ' 

Complete this form and return to your principal 

counselor or ^ 
advisor 

PURPOSE: Please re-evaluate the Mission Possible Program. 

INSTRUCTIONS: Mark an "X" beside the answer or answers that best 
describe your opinions and "observations of the Mission Possible 
Program at this time. 

"Neutral" means (a) no opinion or (b) no basis for an opinion. 

1. Did Mssion Possible provide information that you can use when 
seekmg a Job? 

98 Yes ^ 25 No 1ft Neutral 

2. Has your reaction to the program been favorable? 

113 Yes 12 No „ ifi Neutral 

3. Was the Mission Possible prog]^ a learning situation for you? 

112 Yes 14 No 1^ Neutral 

4. I plan to train for the following career: qr npr.irif> H/:^A TTwHooirtoH 

5. I will achieve my career goal by: (check one that applies) 
attending a 4-year college. (Name) . 

attending a Junior college. (Name) , 

attending a 2-year trade-technical school. (Name) 

securing full-time empl03mient upon leaving high school. 

6. Are you now or have you ever been enrolled in a vocational 
education program? 3Q Yes /1 06 No 

Which courses: . 



Page 2 



7* Did your Mission Possible involvement help you decide whether 
you might enter into this field of work (type of occupation)? 

101 Yes 20 No 17 Neutral 

8, Did your Mission Possible involvement cause you to change your 
career interest field? 

32 Yes 106 No 

9. If yes, what is your new area? 



10 • Did your Mission Possible involvement make subjects in school 
more relevant to ,you? 

36 Yes . 80 No 

11. Which subjects? 



12. Did Mission Possible change your post high school education plans'}' 

19 Yes 86 No' 35 still undecided 

13. If yes, what are your new post high school education plans? 



14. Is' there anything you did not like about the Mission Possible 
Program? 



88 Like 42 Dislike 10 Neutral 



15. Do you have any suggestions as to how we could improve the Mission 
Possible program? 

53 Yes • 75 No t [ . 

16. Was the information you received at the career site what you were 
looking for? 

X 

94 Yes 20 No 26 Neutral 

17. Do you feel that the people at the career site did a good Job of 
informing you? 

V 

109 Yes 16 No 15 Neutral 

18. Did you feel uneasy with the people you met? 

10 Yes 118 No 10 Neutral 
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19. Would you recommend the firm you visited to other students for 
a Mission Possible insight? 

103 pn No ifl Neutral 

20. Approximately how long did you stay at the career site? 

21. Do you feel that the length of time you spent at the career site 
gave you an adequate insight into that career area? 

81 Yes '5Q No 

22. Would you be interested in visiting the same career field, but 
at a different career site? 

Qft Yes AO No 

23. Any career site preference ' 

24. Did you ask the people at the career site if it would be possible • 
for you to return at a later date for a longer period of time? 

^7 Yes 98 No 

25. If it could be arranged, would you be interested in going back out 
in this career field for an extended period of time? (day, 2 days, 
a week) 

o 

95 Yes A4 No 

26. Add any comments or information a^out the firm or person you visited. 



* 



SCHOOL^ 
NAME 



Last 



ADDRESS 



Street 
DATE OF BIRTH 



Mo. 



DATE 



CAREER INTEREST 



STUDENT INFORMATIOr^ SHEET 



TOWN 



GRADE 



First 



M.I. 



City 



State 
Tele. 



Day 



Yr. 



7- 



PLACEMENT PREFERENCE 



********** 



Zip 



NAME OF BUSINESS: 



ADDRESS OF BUSINESS: 



CONTACT PERSO; 



DATE APPLICATION PROCESSED 



Information Mailed 



TELEPHONE: 



r 



Questionnaire Mailed 
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APPENDIX P t. 
Questions Designed for Student Interviews j* 
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QUESTIONS THAT YOU MAY HAVE ABOUT YOUR CAREER AREA. 



1. What is the nature of the work? 

2. What .are the educational requirements for this career? 

3. Arc there any part-time positions open to me as a high school 
student in this career? 

4. What are the chances of full-time ^plo/ment after high school? 

5. What are the negative features of this career? 

6. What is the current demand for this career? 
?• What does the future hold for .this career? 




8, What personal ^tp^t^s'must I possess to be successful in this career? 

9. What are the working conditions? 

10* What is the salary-beginning and advancement? ^ 

tl. What is the length of work day and work week? 

12* What are the compensatory benefits of this career? 

13, Is this type of work closely supervised? 

14. Does this work require great accuracy? 

15. Is this type of work gei^rally routine? 

16, Does this work involve working with others? 
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Parent and Community Participants 
Questionnaire and. Results 
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V F A R G O PUBLIC SCHOOLS, 

DtoMM OHm - ttM Imm4 Avmm ImMI - rw|t, NmMi M«it Mill i , 

PkMM TII-iilMMI "C'^' 



lit vSpSfNI^Mi^^l t ^ 

Br^VifilliMtN . Dr. HmM a •ifbrMtfM 

Dr. aiMm iMvn 

April 24, 1975 Mr. 0. 




As you may already know, the Cass COunty Schools have a new career 
^education program entitled, **Nission Possible," 

This Program is a project of the Vocational Education Department 
of the Fargo Public Schools in cooperation with the' North Dakota State ^ 
Board for Vocational Education. 

The purpose of the Mission Possible Program is to assist high, 
sbhobl students from throughout Cdss County, North Dakdta to gciin ail : 
insight into a particular career ar*a in which they are presently iii^ . 
terested. The observation-visitation-intervi^w approach is the main 
thrust of the program at the present time. A student with an interest 
^dn a particular career area is matched with a participant trpm the ^ 
business, industrial or profedsiional community and the action begir^i. ^ 
The length of time that a student spends with any participant is open 
and flexible. It dan vary from one hour to two weeks depending upon 
the degree of interest that the student expresses. Students 'isfre free 
to participate in the Program as often as' they wish. 

We are in the process of evaluating the effectiveness of Mission 
Possible* Since your son or daughter has participated, v!« wotild appre- 
ciate any comments or opinions that you may have regarding this Program. 

Please complete the enclosed questionnaire and either mail it to . 
me with the self -addressed envelope or have your son or daughter return 
it to their school coynselor* The school will see that the questionnaire 
is sent to me. 

Thank you for your cooperation. 




* 



Jim Kqrtan 
<,Cooirdir^ator i 
f^ission Possible 
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PARENT QUESTIONNAIRE 

Has your reaction to Mission Possible been favorable? 

Yes 41 - No 7 Neutral 3 

Do you feel that this type of career "education was 
helpful to your son or daughter in arriving at a 
career decision? ^ 

Yes 36 No 9 Neutral 6 



Do you have 'any suggestions as to how we could improve 
the Mission Possible Program? % 



Add any comments or qpinions that you may have regarding 
the Mission Possible Program. 

300 questionnaires were sent out to the parents* ' 

1796 of the questionnaires were returned. 

Question No. 1 

809^ answered yes 
13% answered no 
7% answered neutral 

Question No\ 2 

70% answered yes 

17% answered no 

13% answered neutral 




QuestiBn No. 3 - 3 

■jfr 

•Suggestions listj^d on following pages. 
Question No. 4 * 

Comments listed on following pages.' 
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SUQGESTIONa FROM PARENTS ' 

t ■ 

1 . Better commionications with participating business people 
involved. 

2. Maybe give a little more guide lines to the ones partici- 
pating in it. 

3. ^ The concept is excellent. , N'eeds more work. 

4. Our son was well pleased with it. He was well received 
at the office }ie went to. 

5. 'Our daughter was impressed and it helped give her insight 

in her chosen major. I think this is a fine. Program. 

6. Longer. 

7. Possibly more ^ime to -attend places designated. 



8. We feel she was fortunate to have had this opportunity. 
My three older ones never did. 

9. A longer period of time. 

10. By offering a clinic, or medical type of work available to 
student, 

11. I feel the professional people should be better informed 
about this Program. The one we saw was not sure what was 
expected of. him. 

12. Should do more of it. , 

13. Be more thorough. 

1A. I can't thinkL Qf anyvimprbvements as we think the Program 
was very, well-prgani''***^ . t . 
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COMMENTS FROM PARENTS 



/ 



^Perhaps she didn't get enough time to talk to the people, 
or perhaps it should^have been two sessions instead of one. 
They did a good job though. . 

\^ ■ 

Very worthwhile. . 

We noted many people did not know this Progf&n and were 
not prepared to give iiifonnation to the young people on 
short notice. Instead of a guided tour, they should get - 
into the mechanics of a job and really learn what to 
expect, what education is required and the future of. such 
a Job. They are not interested in What a company looks 
like; they want to know what kind of work is being done 
and if this is what they are interested In doing. 

Business people did ^dt seem tp^-be inf ormed concerning 
the Program. I believe the Program has merit, but needs 
development. A student can "hardly make a decision con- 
cerning a lifeitime career by an interview of about a 
half hour. I believe in the Program and hope it will 
continue. 

p < ' 

We have had little experience with the Program. Our son 
was involved in one interview, but he seemed impressed 
and any new le^min^ experience is good. 

Ify son seems to have been very pleased with his visit 
with Dr. Torgerson at Dakota Clinic. .Thank you. 

This has got to be the best thing tMat has ever happened 
to our son. -He h^ts chosen to be a law ^ficer. The 
people that have worked with these young people have in-, 
deed earned one giant medal. 

I don't feel our daughters learned much through this ^ 
project. One never learns by looking, it must be by 
doing in our case. I. felt it was a waste of time. They 
appreciated being shown around Pioneer Mutual, but as far 
as learning, they were disappointed. 
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Scott Jager saw Rick Tello at Dakota Hospital with the 
Lab Department, He was a great helf) to Scott and in- 
creased his desire to go to U,N,D, ax\d enter Medical 
Tech, As we have such a small high school, I feel 
this was a great thing for the schools to do. Thanks 
for making^ this possible for him. 



10, It has helped our son decide what to start in nfext fall, 
at least he feels he knows; something of his vocation now; 
though it may change later. 



11. It is a good Program. Mor^df an observation and the 
possibility of discussion people in thfe students 
area would be good J 

12. It's very good! ' 

13. I would like to see this Program continued. In the 
rural areas there is not much chance for the students to 
look into career areas and help them decide until they 
are on their way in college, and possibly a year or so is 
wasted by that time. We feel this has really helped 
Peggy. 

4 ' 

^t4. Too, early to really evaluate. The experience he obtained 
did give him a perspective he would not have otherwise 
obtained. This Program is probably too restrictive at 
this point. The Program, hopefully, can be geared to 
accomodate greater niombers of qualified students. Over- 
all, our reaction is most favorable. 

15. A good idea. Should develop to be a successful Program. 
Thank you . 

16. Very good! 

17. I think the Program is a great idea! It gives the student 
a chance to check out several fields he may be interested 
in and to narrow it down to his chosen career. Also, it 
allows him to change any courses, if necessary, after he 
has made his decision. 

18. Our daughter did go to visit a day-care center and 
realized that this was not fc^ her. She did sign up again 
for another Program, but has not heard from it as of yet. 
Thank you. 

19. Our son visited the Weather Bureau and was very impressed, 
but I think he should have visited a second place of his 
choice - only my idea of it. 
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20. I believe the opportimity provided by MijBsi(^n ^Possible is \ 
s very good. Studerits need more projects such* as "this tQ f 
help them decide on a career. ' ^ ^ 



21. After visiting several places, our daughter has decided 
what she wants af^P^ graduation. Also, it has helped; h 
pick her subjects ^or her senior year^ 



22. I think this has been a great Program as our daughter has f . 
made up her mind about what field she wants to go- into 
after visiting with the, people in that field. We thought 
the field of work she chose wouldn't be what she would like 
but now, we as parents, think she will enjoy this profession 
after hearing her comments. It has helped both of us. We 
wouldn't advise her as we knew nothing of the field of 
Medical Technology so we were glad she got to visit a lab 
and experience the things that go on there. We believe 
thiwB is a great Program and hope it will still be available 
when our freshman b&y is a senior to help make up his mind 
for a profession. 
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f F A R G.d ^ $ U BL IC SCHOOLS 



y KiMM 7IMI»44I1 



Ftri*', NMtb MM Uttt 



De?ir Cpmmuiiity. Partiicip^nt : 



May 2, 1975 



AstittiiPSipiriatMdMts 
Dr HtroM C OvAmtfiM 
Dr. Qlut Mthrty 
Mr. Lyla C. Soran 



As you already know, the Cass County Schools have a new carfeer 
education program entitled, "Mission Possible." 

This Program, is a project of the Vocational Education Department 
of the Fargo Public Schools in cooperation with "the North Dakota State 
Board for Vocational Education. 



The purpose of the Mission Possible Program is to assist high 
school students from throughout Cass County, North Dakota to gain an 
insight into a particular career area in which they are presently in- 
terested. The observation-vi^itation-interview approach .is the main 
thrust of the Program at the present time. A student with an Interest 
in a particular careerfarea is matched with a participant from the 
business, industrial or professional community and the action begins. 
The length of time that a student spends with any participant is open 
and flexible. It can vary from one hour to two weeks\ depending upon 
the degree of interest that the student expresses. Students are free 
to participate in the Program as often as they wish./ 

We are in the process of evaluating the effectiveness of Mission 
Possible. Since you have played an aQtlv^ pa;rt in Mission Possible, 
we would appreciate any comments or ofiin^^ns^ thaft you may have regard- 
ing this Program. 

.Please complete the enclosed questionnaire and return it to me. 



Thank you for your cooperation. 



Sincerely, 





Kortan 
Coordinator 
Mission Possible 
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MISSION POSSIBLE 
COMMUNITY PARTICIPANT QUESTIONNAIRE ^ 

Has yoior reaction to Mission Possible been favorable? 

Yes 47 No 2 Neutral 9 

Do you feel that this type of career education is 
helpful to a student in arriving at a career decision? 

Yes 54 No 1 Neutral 3 

Do you have any suggestions as to how we could improve 
the Mission Possible Program? 

) , ■ ' 



Add any comments or opinions that= you* miay have regardirig 
the Mission Possible Program. /' 

136 questionnaires were sent out to the community 
participants. 

42% of the questionnaires were returned. 

Question No. 1 ' \ 

81?^ answered yes ^ 

39^ answered no 
^S% answered neutral 

\, 'Question No. 2 

93% answered yes 
2% answered no 
5% answered neutral 

iliuestion No. 3 

Suggestions listed on following pages. 

Question No. 4 

' Comments listed on following pages. 
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COMMENTS FROM COMMUNITY PARTICIPANTS 



Very good idea. \ Helps make students feel confident at 
abilities they are pursuing in the "outside world". 

Make mandatory each student involvJ^nt.in the Program. 
Individual counseling sessions witnreach student, by 
school advisors, that encpurages career planning. 

I visited with a Collins boy from Shanley, interested 
in Industrial Engineering. I very much enjoyed visiting 
with this high school youth and finding out how high 
school is helping to prepare him for a career. I am glad 
to know we have a program of this caliber in the Fargo 
Secondary Schools, and I appreciate the opportunity to 
help. .0 ) 

• ■ J 

I feel the concept is excellent and endorse the Program 
without reservat^^ia. 

We feel this Program hag many good points. It assists the 
student in finding out if he/she is really interested in a 
particular career. Our facility would be happy to present 
a briefing to high school students on career opportunities 
available with the Federal Aviation Administration. Per- 
haps this would give more students an insight ihto career 
fields that they are otherwise unaware of. 

I have personally become aware of many positive results. 
Excellent Program, keep up the good work. 

This Program you have developed has the makings of a giant 
step in practical education. , We have found in the past , 
many students view the Broadcasting Industry with stars in 
their eyes and, subsS^quently, Become disenchanted when 
given the inside picture. For those truly interested in a 
Broadcasting Career, we may be able to offer a clearer 
picture, and with yoijr help, offer some sort of direction. 
Speaking for KQWB and^^WIM Radios, I welcome^ any opportunity 
to assist you in your eflJItts. It's ^ fine opportimity for 
students to touch us and* we them, something very necessary 
for a business as intangible as radio. 
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The big value to the Program is that it works on a one to 
one basis and in the area of the professional not in the 
school. 

It sounds like a good deal to get the kids to see what a 
job is all about. 

The four students who spent most of a day with me were 
very appreciative. Several wrote thank you notes and 
indicated they felt the Program was very helpful. 

It seems as if the students were not aware of the purpose 
of the Program, They seemed unprepared and not really 
knowing what they were doing there. Perhaps a briefing 
as to appropriate questions to ask would have been 
valuable to the students • 

I appreciate talking with students who express an interest 
in a particular field. ^ It beats "Senior Days" which was 
a free-for-all most of the time. 

The kids seem interested, but it's hard for some to open 
up with questions. I'm sure that with them visiting more 
with businessmen, ect. they will develop in this area. 

We think this is a good idea and we would be willing to 
participate again next year. We enjoyed having 
Mary McDonnell visit the office. 

I think it's great that high school students finally have 
a chance to observe and talk to someone in the career or 
occupation that they are interested in pursuing. Too 
many high school counselors know to little about to many 
careers and are giving some students inaccurate information. 
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9. 
10. 

11. 

12. 
13. 
14. 




SUGGESTIONS FROM COMMUNITY PARTICIPANTS 



1. Stress the importance of regular atteiiiance . We don't 
feel the Program will benefit the stud^t if they attend 
irregulary. l 

■ 2. Have students follow their scheduled observation pore 
^^closely. ' 

3. Wouli^ be interested in the students fee^feack, if any, on 
their visits with us- 

4. The Program must be explained to the participants completely. 

5. Restrict this Program to high school seniors only or maybe 
Juniors also. I interviewed ,as^ sophomore girl and she was 
very immature and was not really interested in trying to 
decide a career. 

6. People coming to talk to students interested in special 
careers , slides , ect . 

7. Possibly a on-the-c5ot) training for one day to follow the 
steps of the working employee. 

* 

8. I believe a Program involving o^e to two hours per day for 
ten days would give a student a better opportunity to 
observe and actually participate in the work day. This 
would be more effective. . - 

9. The student that I had seemed to be "unguided". 

10. Seems to be a good way of individually meeting immeidiate 
student interests. 

11. Attempt to interest more students if possible. 

12. Get the kids more involved in the pro^Ject they decide on. 

13. Send me a list of all students interested in my profession. 
I could then contact them or know of them when they call me 
for their interview or visit. 

14. I don't mind visiting with one or two students, each year, 
but no more. 
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15. Perhaps more communication from you to us regarding the 
Program, the student and our role, 

16. More organization, more orientation of and for professionals 
contacted. More information pi^ovided. 

17. The Program is very successful as it is! 

'fs. Allow academic credit for a honest effort made toward^a 
career decision. 

19. Some of the students who wished to come to the hospital had 
very unrealistic ideas ^ 

■\ ' t 

20. Give backgroxmd information on resource people to students. 

Help the student prepare pertinent questions. Make firm 
appointments with the resource people, 

21 • Students should possibly come more prepared with questions 
they would like answered. 

22. I feel that the students that come to oberve should have a 
list of questions ready to ask and to show some enthusiasm.* 
Also, one of the girls that came to observe wore bluB Jeans ij 
and a t-shirt which I didn't think was appropriate for a 
hospital setting. 

23. The Program should be limited t^ ^mature Juniors and seniors. 

24. Two weeks is too long. Best time is 2-3 days in a row so 
students can see routine. 

25. Provide feedback from the student and school within two weeks 
after the participant has had the opportionity to observe/visit 
with the employer. 

26. If possible, arrange part-time employment in area that 
student is interested in. Also, talk to nearby college 
about curriculum. ^ 
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APPENDIX H 
End of F*irst-year Status Report 
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MISSION POSSIBLE 

PROGRESS REPORT 
(January 3, 1975 - June 6, 1975) 



SCHOOL 



Jl 



tSSJON POSSIBLE MISSION POSSIBLE 

.ICATIONS APPLICATIONS 



roMPLETED 



jv PENDING ASSK 



TOTAL 
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NORTH 


147 






2 


149 


SOUTH 


71 






3 


74 


CHAFFEE 
KINDRED 


18 ■ 
16 






- 


18 
16 


LEONARD 


21 






- 


21 


GRANDIN 


28 








28 


* 

OAK GROVE 


25 








25 


MAPLETON 


17 






- 


17 


BUFFALO 


21 








21 


PAGE 


16 






1 


17 


DAKOTA-ARTHUR 


45 r 








45 


SHANLEY 


16 








16 


WEST FARGO 


1 








1 


ABGUSVILLE 


4 








4 


CASSELTON 


? 








5 


TOTALS 


^ 451 








6 


457 






■ * . 










> 

> - 


♦ 
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The following is a breakdown of students who have ^ 
^ participated in FASVfEP by career cluster area as identified 
by the United States Office of Education* ^ 



1. AGRI-BUSINESS AND NATURAL RESOURCES 

2. BUSINE'^S AND OFFICE 68 

3. COMMUNICATIONS AND MEDIA 35 

4 . CONSTRUCTION 



31 



15 



16 

5. CONSUMER AND HOMEMAKING _ 

6 . ENVIRONMENT \ 16 

7. FINE ARTS AND HUMANITIIS 

> ■ 

8. HEALTH 72 

9. HOSPITALITY AND RECREATION : 

10. MANUFACTURING i^,28 

11. . MARINE SCIENCE 2 

12. MARKETING, DISTRIBUTION, REPAIR 



/ ■ 

13.. PERSONAL SERVICES 



25 



14, PUBLIC SERVICES 59 

15. TRANSPORTATION 16 



16 



56 



( 
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APPENDljC I 
U.S. Department oT\abor 
Guidelines ^ot -Paymej^t of Trainees 
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# EMPLOYMENT RELATIONSHIP 



6 



Under 



THE FAIR LABOR STANDARDS ACT 



\ 




February 1973 

OCT 1 7 ^374 



UNITED STATES DEPARTMENT OF LABOR 
Ea^qyaianl Slandards AdminislralioB 
IF Wage mni H^r Oivisioa 




f5. Daparl.sT^rt of Labor 
ge & ' " " ^'r ■- .-.tracts DMSfdIl 
P. 0. Box oj 

GUsmardQ North O^kou &3i»0l 
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■V* 



(2) the permanency of the relation6t|p; 



4 



(3) the amdunt of .the alleged contractor*! Inveitnent 
^ in facilities and eqMipment; 



' (h) the nature and degree of control by the principal; 



(5) the alleged contractor's opportunltiea for profit 
and loss; and 

(6^ the amount of initiative^ Judgment^ or foresight 
in open market competition vith ojthers required for 
, \{ the success of the claimed independent enterprise. 



4 



TRAZREES 

TSfkt Su preme Court has held that the vorda ''to suffer or permit to vor k", 
^a uaed in thy Act to define "employ", ^o not makiif all wrsong gmplov^gs 
'^Jh o^ vlthout any expreas or implied compensation agreement, may vork i ftr 
* their ovn advantag^ on the premises of another. Whether' trainees or 
^ studenta are employees of an employer under the Act vill deifend upot al l 
of the circumiikAices surrounding their activities on the premlsea of th e 
gmplwer* If , all? of the "ft>llovin f^ criteria apply, the traineea or 
jBtu den%'are not employees vithih the meaning of the Act ; 

fl) thfe training, even though it Includes actual 
operation of the facilities of ti|pe employer, is ^ 
- similar to ^h at vhich voMd be given in a vocational 
school g 



(g) the training's for the benefljb of the trainees or 

, students ; 

'■ ^ 

the> trainees or students do not displacb regular 
emvlO!t^€^. but vork under their close observation; 

(k) the employer that provide8i|the training derk»ea 
no immediate advantage from the activitiea of the 
trainees or students, jind on occasion his operation s 
may actually be impeded, v 



/ S) thft traineea or students pre nQ| ^ necessarily 
entitled to a .lob at the c6rfeAuslon*^of the training 
'period; and ■■ • • ^ 
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^(6) the employer and the tan^ineetf oir students under> 
^* ^atand that the trainees or stydent's are not entitled 
to vages for the time spent in training , ^ 
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Forly-l'oiulli Lcfeislalivc Assembly, .'Tareol Nurlli Uakola begun aiidhc.hlul 
.the Capitol in the City of Bismarck," on Tuesday, the seventh dtiy of ' 
January, one thoiisand ninQ hundred and seventy-five, 

'■'i • ' ■ 

"' HOUSE %lty W, 1521 
# , ~ (Er'Me'tzier) 





AN ACT to provide fbt/the definition of an employer; employee^ 

and workstation ln>a vocational training or work evaluation 
program; to provide for coverage for vocational training or 
work evaluation programs and the determination of premium; 
to provide for benefits tor participants in a vocational 
training or work evaluation program; and relating to the 
liability of the pmployer; and declaring an emergency. ■ 

BE IT IHACTED BY THE LEGISLATIVE ASSEMBLY OF THE 
STATE OP NORTH DAKOTA: . 



j|ECTION 



1. * DEFINITIONS. ) For purposes of this chapter; 



1. "Employer" shall mean any agency or organization who* 

. sponsors a participant in a vocational training or work 
evaluation program when such designation has been 
requested by the agency or organization and has been , 
approved by the bureiu. >*^- \r \ 

2. "EmplWee" fh^ll mean a participant in a i/ocafcionaL 
traxjj^djji or ^^^^ the reqUest 

\ th^Hponfiririg agency or organization has been ap- 
I provaP!^ the bureau unde^^ section 1 

of ^his Act. Th0 p^^V^ fehall not be deemed ^to 

be employed ii|;. hazardous dmj^ 

3. ' "Wbrkstation* shall mean any #fers6n; corporation, or 



agency who through a formal contrac| with a sponsoring 
agency or organization furnishing facilities , t t0*>ls/ 
or instruction to any participant itiS vocaitional 
^ training or Work evaluation program. , ^'^-^ 



^SECTION 2. VOCATIONAL TRAINING OR WORK EVALUATION 
PROGHAMS BUREAU MAY COm^RACT. ) Whenever an agency oor organiz/i- 




tra4nnig dr work evaluation. The premiumffor the coverage stpll 
be^cSmputedl iat the rate in which each participant is engaged* and 
shall tte bashed on a reasonable weekly wage ja4> established in the 

contract. [ . ' ^% ' -I'-W ♦ ' 



SLCTION 3; EMPLOYER AND WORKSTATION NOT lMKiJ^^ CIVIL 
DAMAGES - EMP^^9YEE MAY ELECT.) Any employer or wifcftatifeh, as } 
defined in thi^^ chapter , shal] not be liable to respond in damages 
at common^XaW or by statute for injuries to or the death of any 
employec^r^'^^j^^^^^ in this chapter, whenever the employer has 

complied the provisions of this chapj|pr and during the period 

■for which premiums, as set by the butfeau, have been paid. Any 
i employee who elects, before injury or death, not to come under the 
[(provisions of this chapter may do so by notifying the bureau, em- 
ployer, and workstation of such election in writing.^ 

SECTION 4. BENEFITS - FILING PROCEDURES.) In the event^that 
the bureau has contracted with a sponsoring j^gency or organizawiqn 
.to provide such coverage, any participant in 6 vocational trailing 
or work evaluation program who suffers an iryiiry or disease as 
defined in section 65-01-02, while in, the coutse of such partici- 
pation shall be entitled to such medical, surgical, and hospital 
benefits and supplies as the nature of the i^Jtftry may require. In 
addition, the bureau shall provide such other benefits, to the 
extent as provided, or limited by this title, as are specifically 
set out in the contract with the sponsoring agency or organization. 
Al^k^iginal claims shall be filed . withinjL-§uch time and in ac- 
cordance with such prp^^edures as provideH' in chapter 65-05. 

. SECTIQIj 5. EMERGENCY.) This Act is hereby declared to be 
an emergency measure and shall be in full force and effect from 
and after its passage and approval.^ m. 



' FARGO PuAlC SCHOOL 
CAREER EXPLORATION WORK EXPERIENCE PROGRAM 
TRAINING AGREEMENT : 



This agreement certifies that 

(Name of Student) 



who is enrolled at ,an who is 

4 (School; 

years of age will work iinder the Fargo Public Schools career 

exploration/work experience program for_ • • 

fN^me or 

_ ^ , hereinafter referred to as "work station," 

Firm) ' ' " . - 

which is engaged in . I't^ undec^ 

(^fype of Business) ^ 

stood that this period of training, which begins on ' will 

(Date) 

not exceed a total of 80 clock hours. The training schedule will be 
arranged .jointly by the work station and thl^ student, ' During the 



/ 



# 



trainiri]!;, period the studejit will be supeasvised by 



(Name d¥ iper^ph 



" - " . • ' <v. ' . -. . It is further xandersto«d^t|ihat because v 

from Work Statidn) ' ^ " 



t||>is work experil^ce is a training situation the/6tu||||^t^ w41,L 
no compensation fqr this s-tated period of »time^ The work st^tibn 
agrees that they will j&Lmction as a training stati^oqpL to provide ^ * 
"hands-on" experience to the s^jdent during the training period' ^ifi^ 
shall be of a variety which will contribute to the total career 



awareness learning experience of the student, - v v. 

The studetii and' the parent and/or guardians of the stud^^t' 
%gree that any injuries insulting durving-^t*ie triaining period in tlW 
performance clff training Chelated activii^es will be repprted to the 
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North Dakota Workmen's Compensation Bureau in accordance with Chapter 
65-07.1 of the North Dakota Century Code and the Judgment of the ■ 
Bureau will he the final recourse. 

The parents and/or guardians of the student further certify that 
the student is in good health and that this training program will not 
aggravate any pre-existing injuries or health problems. 

All participating parties agree that: 

1. The training, even though it includes actual operation of^ t^e 
facilities of the work station, is similar to that which would be 
given in a vocational school. 

2. The "draining is for the benefit of the trainee or student. 

3. The trainees or students do not displace regular empldy^Tjps-, but 
^Wjork under^ their close observation. ' 

>A.*^l5he work station that provides the- training derives no immediate 
advantage frc^|||!the activities of the trainees or students, and on 
occasion his operations may. actually be impeded. * 



5. The trainees or students are not necessarily entitled to a Job at 

ohclizsion. of the. trainingHp^riod . ^ 

6. T^e work. ptation and th^f tj^inees or students understand that the 
trainees" oi*^' students are not entitled to wages for the time spent 
in ' trainil^. 

7. .The Fargo Public School cannot »assume pecuniary liability for the., 
actions! "br students ^while thef^ are performing under, the supervision 
^'-and controrof the work station.vmanagement . 

This a^eement may be ' terminated at any time upon the rei;ommendation 
«w4(ji^k station, the student, or the schotol, pr the parents of the 




stuaSht. ---^^ ' • ' 

- '■ '■ (WoVFmationJ ^ JT" '■ (Student; 

' ,-. • ' ' . . 90 

^ '- ' ( Par en t • s Signature 1 ~" (Represeniatjre Fargo FubHc Schools) 
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APPENDIX K 



^ Sairl|>le of Poster Addition 




APPENDIX L 
Student Reminder Card 



Fargo Public Schools 

District Office - 1104 Second Avenue S^th - Far|^, North Dakota 58102 ' 

Phone 701*23^61 



fintendent 
Vem S. Bennett 



Assistant Superintendents 
Mr. Robert C. Clock 
Dr. James D. Kieley 
Dr. Glenn Melvey 
Mr. Lyie C. Sorum 



\ 



# WELCOME TO THE MISSION POSSIBLE CAREER Ami!t;E!i^S PROGRAM! 

Mission Possible is a career education program designed to help you 
gain an insight into your career interest area. We feel the best 
way to gain this insight is to ^^ave you visit the career you are 
interested in and to talk 'with people already employed in this 
rield. The knowledge and awareness you gain will come primarily 
from the questions you ask about your career area* ' ^ 

Enclosed is, a reminder card which will be helpful to you in making 
your appointment. Also enclosed is a list that contains some 
general questions that you may want to rafer to when inquiring 
about your career interest area. 



the Mission Possible Program 
Career decision* . Reniember, 
le n^ttber of times you can 
^participate nor The number of pliafti^ you can visit.' If you have 
toy qpaestions, feel A^ee to call me at 235-6461, extension 229. 



Sincerely, 



We hope ^the experience you gain f rj 
will be helpful to you in making 
the Program doe%not limit you^ to, 
' xn6 




JiLin Kortan . 
Project Coordinator 

JKy 

Enclosures 



J ^ 



Sample Go]^ of Remincier Card 



dat;|: 

FROM: Mr.. Jim Kortan CAREER AREA ;' 

MISSION POSSIBLE 
Fargo Public Schools 

TO: 



THIS CARD IS TO CONFIRM OUR CONVERSATION *0N 
AND TO SERVE AS A REMINDER 



FOR YOU TO CONTACT 



(over) 



POINTS TO REMEMBER g 

A. V/hen Tel^honing for an Appointment : 

1. Intro'due^^urself . r 
, 2 . Identify; Jt^ie person who t<^ you to call. 

3. Tell Whj^^ou are calling. 

A. Make the appointment by day, time and date. 
5. Write it dbwn! o, 

B. When^vou are^oijug for th#Appolntment/ 
1 * -Go %lone!^--donH take anyone with you. 

2. Check your grooming— different career 

areas require different degrees of neatness. - 

3. Be on time. 
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APPENDIX M 
^inal . Report .of Student Patticipation 



f 



■4 



} 



X 




So 



ERIC 



96 > ' 



' 4'- 



MISSION POSSIBLE 
., X PROGRESS REPORT 









ly/o; 




SPHOOT 


.S^.S.I. 

rdLx UJLUJLpailUS 


J.I.S. 

r^a r XI c ipan X s 


P.A.C.E. 

Participaii'ts 


io xal 








• 

^ ( 


266 


oUUln 


183 


182 


8 


373 


VVwwJJJrvwVV 




7 


2 


15 


OrXHiM LiJu 1 








27 


WiilV VjrfWJ V Jj / 

r 


!iC\ 


f 




47 






' o 
d. 


• 


^0 


fiRANDTN 






• 

> 


33 


ARGUSVILLE 




1 




D ' 


CASSELTON 


6 






• 6 


PAGE 


29 






29 


CHAFFEE' 


18. 






18., 


KINDRED 


19 


2 




21 


MAPLETON 


17 






t7^ 


BUFFALO ■ 


21 






; -21 


DAKOTA-ARTHUR 


45 






45 


WEST FARGO 


1 






1 


TOTALS , • 


701 


250 


'14 


: - 965 



The following is a breakdown of students who h^ve participated in 
FASWEP by career cluster area as identified by the ited States Office 
Of Education. 





Jan. 1, 1975 Sept. 1, 

.To • ' ■ .To 
June 6. 1975 June 15. 


1975 
1976 


Total 


1. AGRI-BUSINESS & NATURAL RESOURCES 


56 
. -68 


18 




74 


2.. BUSINESS AND O^'FICE 


75 




141 


3. COMMUNICATIONS AND MEDIA 


35 


% 




•71 


' 4. CONSTRUCTION 


• 16 


.24 ^ 


- i 


40 


5. CONSUMER AND HOMEMAKING 


31 


57 




86 


6. ENVIRONMENT \ 


16 


• 4 




20 


7. FINE ARTS AND HUMANITIES 


15 


33 




,48 


" h, HEALTH 


72 


. 91 




163 


9 . HOSPITALITY "AND RECREATION 


"2 

r 


6 






10.., MANUFACTURING - 


'28 


17 




45 


11. MARINE; SCIENCE 


2 


' ■ 1 ■ 




3 


12'. MARKETING, DISTRIBUTION, REPAIR 


16 


27 




. 43 


13. PERSONAL SERVICES 


25 


21 


) 


46 ' 


14. PUBLIC SERVICES 


• 59 


78 




137 


15. TRANSPORTATION ^ . . 


16 ' 


22 . 




; 38 


J.I.S. ^ . ' . 




275 




275 


;S.S*I. ' i 


457 


219 




'676 


P.A.C.E.* 




' :''14 




. 14 


TOTALS 


457 


.5,08 
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* 12-r20-75 — 5-15-76 



PERCENTAGE OF PARTICIPANTS ^ ■ 
(FEMALE-MALE) 

, NORTH ' 190 Girls " 7B Boys 

•'GRADE / Fresh. > 51 Soph. 103 J r. '' 112 Sr. 



south' ^ 


205 


Girls ^ 




168 


Boys" 








GRADE 


10 


> 

Fresh. 


210 


Soph, 


68, 


Jr. 




Sr. 




• 
















OAK GROVE 
/ 

GRADE 


21 


Girls 




26 


Boys 








1 


Fresh, 


10 


Soph, 




Jr. 


21 


Sr. 




















SHANLEY 


10. 


Girls 




17 


Boys 








GRADE 




Fresh, 


• "1 


Soph, 




Jr. 


21 


Sr. 














- 




• • 


WOQDROW WILSON 


8 . 


Girls " ^ . 




7, 


' B6ys 








GRADE ' ■ 




Fresh, 




Soph, 




Jr, 




Sr.- 






V 




- 








/ 


< 

LEONARD . 




Girls ^ ' 






.Boys 


* 






GRADE , " 




Fresh, 




Soph, 


15 


Jr. 




Sr. 




- ■ 
















•GRAND-IN- 


25 


Girls - 






Boys 








GRADE 




Fresh-, 




■ Soph , 


2'1 


Jr. 


12 




















ARGUSVILLE 


4 ■ 


Girls 




^2 


Boys . 








GRADE 




Fresh, 




Soph', 


> 


Jr. 




Sr. 




















CASSELTON 


1 


Girls 






Boys 








GRADE . 




Fresh, 


y 


♦ 

' Soph, 


. ' 6" 


Jr. 


/ ■ 


Sr.' 
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PAGE 
GRADE 



'' PP. Girls 
fFregh. 



2_ Boys 

Soph. 18 . Jr. 



4J_,Sr. 



CHAFFEE 
G^DE ■ 



Q Girls 
Fresh. 



2_ Boys- 
Soph. Q . sJr. 



9 Sr* 



KINDRED 
GRADE 



12 Girls 
1 Fresh. 



9_ Boys 

Soph. 3 Jr. 



17 Sr. 



MAPLETON . 
GRADE r 



BUFFALO 
GRADE . 



DAKOTA-ARTHUR 
GRADE . . 



7 Girls - 
Fresh. 



Girls 
resh. 



22 Girls 
-Fresh. 



0 10 Boys ' 
.Soph. ■ . . 8 Jr. 



15 Bovs y 

Soph. 



Jr. 



9 ' Sr. ^ 



21 Sr. 



Y23 BoysV-, . " 

Soph. 19 Jr. 26 



Sr. 



WEST FARGO 
GRADE 



1 ' Girls. 
Fresh". 



Soph . 



Boys. 



\ 

Jr. 



Sr. 



COMBINED TOTALIS ' 
564 Girls 404^ ' Boys 

M Fresh. 272 SophT^"^ 290 Jr. 



591 Sr. 



i 



APPENDIX N 
Legal Opinions Regai^ding Liability of 
Student Transportation 



/ 
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FARGO P U a L I C S C H O O L S 

DillncI OIHct - 1104 Second Avfnui Soutli • Farto, North Dikoti $8102. 

?hm 70I-]3S-6<8I 



Superinlendenl 
Dr. Vern S.' Bennett 



January 16, 1975 



Assltiint Suf.erinlendenti 
Dr. Hjirold 0. Gulbrjndson 
D/i,C»lenn Mclvey 
Mr. Lyie C. Sotuni 



Mr. Norman Tenneson ^ 

216 Fir National Bank Building \.. 

Fargo, North Dakota 58102 ^- * 

Dear Mr. Tenneson: ♦ ■ ' 

The Vocational Education- Department of; the Fargo Public School District 
has received a grant from the United 5tates Office of Education to conduct 
a research project designed to help st^denlts from schools throughout Cass 
County gain career information. The prpject is entitled ''Mis^ipn -Possible". 
Enclosed is a packet of information on the prograin. - 

■ • \ 

Mission Possible isr dqsigned to match a\ $tudent who has an interest in a 
particular caredr with someone, primarily from the Fargo-Moorhead business 
and professit>nal community, who. is an expert in that Career area. 

Mr. Jim Kortan, an employee of the Fargo School District is responsible 
for making the arrangements between the student and tl^e participant in the 
community. Generally, the arrangement wilj^ be one of 'observation for a 
period of time which is open and f lejtll^le... The student is told who to 
contact, and they make their own arrangements with the participant as to 
whenxand how long they wi 11 visit or observe- ' We hope to e>^and thjis 
project beyond observation into sho^t-term employment , such as during vaca- . 
tion^ or long-tjcrm, such as for a full semester of paid training as an 
internship. Students are excused from school to participate in the program. 

Releasing our, stucjents from school to go to ascertain place in the community* 
or in the case of outlying school districts, to send their studeints to, 
Fargo-Moorhead, has posed a legal question regarding liability in t)xo event* 
a student may incur an accident while in the process of going to or return- 
ing from a Mission Possible station. 

It is not mandatory that students participate in the prograiti. The program 
is conducted on a. voluntary basis. - The school district 'is simply opening 
a door for- a student to gain an insight into a xareer interest area. 
Students .request to be, excused from school to meet with their Mission 
Possible participant. . / ' 
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. Mr. Norman Tcnncson 
Page 2 

January 16^ 1975 



In almost all cases students will 'be riding in private^ automobiles. IVhat 
legal implications are th>re for: 

1. The Far^^o Public School District as the sponsor of the 
project?' ' . * * . 

* 

2. The Fargo Public School District as a parti.cipant and 
allowing its students. to go to a place in the community 
to observe a career in actign? 

3. The CasiS County schools who elect to allow their students 
to come to the Fargo-Moorhcad community to 'observe a ' 
career in action? 

The above gjucstions must be answered in order 'that we can be assured that 
we do not have any liability problems in regards to this prOgrajn- * 



Thank you. 
Sincerely 

^^^^^^ ^ I 

\ 

Lylp C. Sorum * \ 
Assistant Superintendent 
Vocational U Career Educatid' 

LCS/mah . 
Enclosure 
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TCNNMSON. SERKLAND, LUNDBERG & ERICKSON, LTD. 

AtTORNCVS AND COUNftCLORS AT LAW 

^le rinST national bank buuoino 

Faboo, North Dakota saios 



ARTHUR W CUPICW 
NO;4MAN O TCNNLSON 
CHfcSTCM J. 5C«»^tANO 
'tOWVCLL' W^*. LUNtJBtRG 
armomO G cniCf^SOM 
LAVwnCNCCA tCClCDC.J 
JACH> C MAftCiL 



January 2S, 1975 



AREA COOC 70I 



Mr. Lyle C. Soriim . ^ ' 

Assis-tant Superintendent 
Fargo Public Schools 
1104 Second Avenue South 
Fargo, North Dakota 58102 

Dear Mr. Soruirt: " ' 

We are in receipt of your letter of January 16th in which you 
outline the research project entitled "Missiom Possible" to be 
conducted by the Vocational Education Department of the Fargq 
School District. We h"ave also reviewed the packet of inform- 
ation enclosed with your letter.\ 

) 

Our understanding is that the project will not involve any 
transj^ortation by automobile of the student to or from the * 
participant company by any employee of the ^School District." 
The function of the Fargo School District and its employees 
as*" sponsor of the project, would be lijnited to putting the 
stucjent in touch with their Mission Possible participant. 
The sponsor would seem to serve only, as a conduit to bring 
the student and the community participant together jand that • 
when this has been accomplished its responsibility would 
cease. / , . - 

( ^ 
*Under the circumstiances as outlined in ^our letter we can -see 

no basis upon which the Fargo School District would iricXir 'any 

legktL liabili/ty for any accident which might occur while 

students areXriding in private automobiles to or from their 

"career interest area. *^ 

/ 

Vou also indicate that the program will be conducted on a 
voluntary basi^ upon the request of the student tb be excused 
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TKNNtSON. SERKLANO. LUNODF-RG A ERICKSON. LTD. 



Mr, Lyle C. Soruin 
January 23, 1975 
Page 2 



from school. The student application which you propose to 
use could perhaps be improved by having the parent as well 
as the student sign it. 



THNNKSON, 



Yours yery truly, 
sp:rkIxANd, ^^ndberg & 



ERICK^SON, LTD. 




Norman G. Tonneson 



NGT:-lpg 
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APPENDIX 0 
Evaluation of Vocational Cooperative 
Work Experience Program 
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Fargo Public Schools 

Diitrict Offic« 1104 Second Av«nu« South FarQO, North Oakoti 58102 



Sop«nnt*n<l0nt 

Or. Varn S. Bennett 



Phona 701 235 6461 



Astittant Su(>«rint«nd«nti 
Mr. Robert C. Clock 
Dr. James D. Kieley 
Dr. Glenn Melvey 
» Mr. Lyie C. Sorum 



November ^, V)7'3 



N Dear student: 

We'vare in 'the process of evaluating the effectiveness our 

Vocational Cooperative Work Experience Program. Since you have 

participated, we would appreciate any comments or opinions that 
you may have regarding thirife) Program, 

Please complete the^Mclosed questionnaire and return it to 
^me in the stamped, self-aadressed envelope. 

Thank ybu for your cooperation. 

Sincerely, 




Dave Tehie 
Coordinator 

Student Placement Services 
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M I CS ION POSraULK 



CO-OP ;;TIJ1)KNT QUEnTIONNA ir<E 



1. Do you foe I that, your involvement in the Co-op Program prohibited you' 
from parti oii)a ting in extra-curricular activities? 

Hi '^es 31 No 16 Neutral 

2. Do you 'feel that the Co-op Program locked- you into one career area? 
— 12- Yes ^ No ^ Neutral 

3. Would you have been in favor of a program which would allow you to work at 
.several different jobs? (one tp two months at a^l^ime) 

— Ves 38 No - is Neutral 

A. Vfould you have been in favor of working at these several different .jobs 
for no pay^ - £v learning situation only? 

§_ Yes 62 ■ No • i • iq Neutral ■ 



5. Did you feel that the related in-class training was helpful to you at 
^your po-op tt'ainlng station? 

7^ Yes • No ^ ^ Q_ Neutral 

6. Did you enter the Co-op Program for the instruction? 

Yes ' , 18 No . r, Neutral 

7. If working full-time, What type of career are you working in? • 



3. If going to school, what career are you training for? 



5. Vfhat career area were you employed in while you were with the Co-op Program 

_42_ Office Education 10 . ^Joods 1? Trade & Industrial 

9 Distributive Education 4 Natural Resources 

). On the back side identify any factors that were instrumental in helping - 
you decide on the career that you have chosen, • " ' 
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District Office 



Fareo Public Schools 



Superintendent 

Dr. Vem S. Bennett 



'1104 Second Avenue South * Fai^p, North jpiiKote 581^ - 
'Phonryo^235-6461 " ■ ' . ' 

Assistant Superintendents 
Mr. Robert C. Clock 
Dr. James O.Kteley 
Dr. Glenn Melyty 
Mr. Lyie C. Sorum 



November 3, 1975 



Dear Employer: . " 

' ^ ' 
We are in the process of evaluating the. effectiveness of r our 
Vocational Cooperative Work Experience Program. Because of your 
participation, .we would appreciate any comments or opinions that 
you may have regarding this Program, 

Please complete the enclosed qtiestidnnaire and return it to 
me in the stamped, self -addressed envelope. 

Thank you for your cooperation. . , 

Sincerely, 




Coordinator 

Student Placement Services 
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. FARGO PUBLJC" SCHOOLS 
• « MISSION POSSIBLE . ' ' 

COOPERATIVE WORK gyPERIENGE (CWE) " 
EMPLOYER QUESTIONNAIRE 

Has your reaction to the' CWE Program been favorable? 
66 Yes 0 No '3 * Neutral 



Do you feel that the in class related instruction the 
student receives is adequate for the job he or she is 
performing? 



46 Yes P4 No 15 Neutral 

< Would you be in favor of rotating' students? For example/ 
have a- student* for one month at a time. 

2 Yes 61 No -5 Neutral 



Would youL be in favdr of a program which would allow a 
student to come into your business and work as a" trainee 
for a period of time from^ (2 weeks to a month) with no 
obligatioh to the employer to pay wages or liability oh 
the part of the. employer if the student were injured on 
the job? 

27 Yes 25 No. 15 Neutral 

Do you have any suggestions as to how we^could improve the 
CWE Program?' I # 



Do you have any comments or^ op iii^ons about the dWE Program? 
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APPElJDIX P 



Letters of Evaluation 
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February 25, I976 



TO: Mr. David Tehle 
FROM: Mr. ^Raymond ' 

RE: Endorsement of Mission Possible Program 



The experiences of South High students in the Mission Possible 
Program have been very positive up to this poiiit* ,1 hope there 
will be sufficient funding available in the 1976-77, schopl year 
to continue the project. These outside' experiences ai:^ very, 
-beneficial to the 'student making career choice^ and is a val- 
uable. component in our vocational education program. 




*12 




:FARGO SOUTH HIGH SCHOOL 

.1840 FifteentKrAyenue South 
Fargo, North Dakota 58102 



EDWARD RAYMOND 

PRINCIPAL 

ARNOLD HERMUNSLIE 

ASST PRINCIPAL 

JOHN c; McDonald > 

ASST PRINCIPAL 

DONALD E. JOHNSQN 

ASST PRINCIPAL 



T 



December 19 1975- 




Lyle^-^orum ^ 
""Assifitaht .Superintendent 
Fargo . Public. Schools 
llOU 2 Ave, South 
Fargo, ND 58X02 

Dear Mr. Sorum, 

We of the South High School Counseling staff ' wish to express our 
Support for the "Missioj^J Possible - SSI" program. 

This year^we have approximat-ely U50 students Involved thus far, ^ 
The feedback that we get -from students, teachers, and business 
people has all ^been very pogitive,^ , ' v ''^ 

We feel that t*his program offers a great opportunity for students 
to gain^a wide variety of information and experiences which may 
assist them in selecting a vocation, career, or job which may 
notr be made available to them in any other- way. 

In discussing the program with people from other areas, we find 
that the Fargo prdgram is one of a kind and that other areas are 
in the process of organizing similar programs. ^^This points up 
the fact that the Farjld Public Schools is again showing leadersh^^.^ 
in establishing new and innovative pro-ams which are of great 
benefit tp "kids"; ' ^ 

We encourage the continuance of this progx'ara beyond the term of 
the original funding and sincerely feel that a failure to continue 
would indeed be a considerable step backward in the diajtrict^s 
efforts to provide "career education" for its students. 

Sincerely, 

Ogvpfi Do^rvich * , 





A 



va 
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NORTH HIGH SCHOOL 

* ** ... ' ' f 

FARGO. NdRTH DAKOTA ■ >■ 

0. E. DEHNE, PRINCIPAL - , ' [ 
^ / ^ Marth ' 5, 1^76. / 



M. A. LAW 
> ASST. PRINCIPAL 

q.\a! mailloUx 

Asil. PRtNiilPAL 



TO: 



D^ve Tehle 



FROM: Don Dehirfe 



RE: Mission Possible Program 



, As we approach the "home strfetchV in our school year, I 
would like to 'make a few observatlbns. regarding^ the Mission 
Possible Program, * < 

I think Mr. Kortan, Director of Mission PossfFle, has 
done an outstanding job. ^ He works hard and shows a real 
interest in our students* 



ft 



^ The program has many facets and offers something for 
eve^rybne. Our Ceiunsdlors tell me that student response to ' 
Mission Possible, is very positive. There are no dissatisfied 
st;ildents. Certainly a plus for the program fs the excellent ^ 
turn around, ti^e frqm student referral to an actu^ hands on 
experience. Tfiere Is little or >lio , waiting on the part of the 
students. - . * ' ' 

. ^ I. feel ^here is a definite need fer the Mission Possible 
Pfogram in pur school district and hqpe^it^ continues to func^iop 
as well as it. has in the past, \ '■ ' ' 



\ 




■i. 



114 



ERIC 



NORTH -HIGH SCHOOL 

FARGO, NORTH DAKOTA 

D. E. DEHNE, PRINCIPAL f \ 




I M. A; LAW 
ASST. PRINCIPAL 

G. A. MAILLOUX, 
ASST. PRINCIPAL * 



Decerajber 19^ 1975 



Mr.. Lyle Sorura 
Assistant Super int extent 

Fdi^go Public Schools i v 

Fargo, North Dakota x . . • . 

Dear Mf. Sofyip^^ . . s . • ^ 

w*-' ^ ' ***■ 

I am; pleased^o i/rite a letter in support^o'f the 
"Mission Possible" program, Mr. Tehle, ancl Mr. Kortan's 
work. Our students' from the Class of '75 were most 
enthusiastic about the experiences they' had • and^the 
prompt replies they received to their applications. 
We have alr^dy had several sophomores in the 
program; It is an excellent help in making car'eer 
decisions. I surely hope we can continue this worthy 
effort for our students at North High School. . • 



MDms 



Sincerely, 



M. DeiKne, 
Counselor 
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' NORTH HIGH SCHOOL 

FARGO, NORTH DAKOTA 

* D. E. DEHNE, PRINCIPAL 
Dec^ber 19, 1975 



/ 



M. A. LAW 
ASST. PRINCIPAL 

G. A. MAILLOUX * 
ASST. PRINCIPAL ' 



Mr. Lyle Soru4^ Assistant Superintendent 
for Vocational & Career Education M 



1104 South Secon^AvenuSI 
Fargo, North Dakota 



Dear Lyle: 



I am writing this letter to reaffirm my strong support for 
the continuance and expansion of the "Mission Possible" Program* 
I consider the program to be a vital extension of our Guidance 
Setyice Program in the areas of career and vocational decisions 
and education^^ * / / -j 



al^c 



There is absolutely no doubt in my mind that "Mission 
Possible?' is valuable to. students. One only has to read follow- 
up coiaments or visit with participants' to get a feel for this.. 
If there is a possible issue as to whejther our School Board will 
financially support "Mission Possible" in the future, I would be 
very happj^^to lend my further support in person or in writing. 

Sincerely, 




EWM/hmf 



E.W. (Bill)VMarcks 
Counselor 
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NOR^rH HIGH SCHOOL 

FARGO, NORTH DAKOTA 

^ D. E. DEHNE, PRINCIPAL* ' 



V. 



M. A. LAW 
ASST. PRINCIPAL 

SfeA. MAILLOUX 
ASST. PRINCIPAL 



January 7, 1976 



"O^r. Ly] 
/ Assisti 



Lyle Sorum 
. ^^^istant Superintendent 
Vocational E3uc^tion 
Fargo Piiblic^ Schools 
Fargo^ Nort>h Dakota 



iJear Sir: 



This letter is in reference to^ the Career Interest 
Program in our ^school^ system called "Mission Pcrssible." 
It is my feeling that this has been a viery valuable and 
worthwhile program for students in our school. 

The Concept of bringing th^ work world and the student 
together in, this meaningful as well as pr^tical way has 
been an enhancing experience for these stfidents. The 
exposure of students to what sin individual is actually 
-doing "on the job" a student iS- interested in has several 
benefits to the student. First 
and skills needed "by this indivi 
team concept in many job is • Thi^d- they have realized the 
value of courses here at school/ in these wo^ situations^ 
miking the motivation in* school courses more rRtrthsic. 

' I personal^ly wouW like toSpommend Mr.. Jim Kortan for 
his direction anxi implement^ation/ of the program. He has 
and would "continue -to do a fantastic job with it. 

My sincere hope is that the program Mission Possible, 
aloitig with the informatj^on Search, ^n^ Career experience 
components of the program could be continued to be of 
further benefit to students'.. \ 



lie sees ^e actual duties 
lual« Second iie sees the 



SEras 



Sincerely, 

Selmer Endrud, Jr. 
Counselor* 
North H^gh School 




